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1. Zuvomukn Nepypadn

1.1. ZYvTopo wotopiko

To Ilpomtuyaxd Ipdypoppo Emovddv tov Tunuatoc I'epuavikng 'Adoocog kot
drloroyiag Tov Aprototereiov [Havemomnpiov Oeccarovikng miotomomOnke amd v
EBvicn Apyn Avatatng Exnaidevong (EQAAE) ¢ cuppope®@veTol TANPOS HE TIG
apyés [Ipotomov IMIE g EOAAE ko 11 Apyéc Awcediong Ilowdtnrag tov
Evponaikod Xopov Avotoatng Exnaidevong (ESG 2015) yia to eninedo 6 tov EOvikov
kot Evpomnaikod [Thasiov [Iposovimv. H dibpketa 16y0og g metonoinong opictnke
oe 5 ém pe ddpkewn amd 115 16 AexepuPpiov 2022 wg kot 11 15 AexepPpiov 2027
(Amopoon 32801-14.02.2023 EOAAE). H motomoinon tov IIIE Pacictmke oty
‘Exfeon ITiotomoinong (Accreditation Report), n omoia cuvtaydnke otic 16 IovAiov

2022.

Yopeova pe tig 0dnyieg e E®AAE, 10 k60e Tunpa £xet vroyp€éwon vwoBoAng mpog
mv EGAAE ¢ “Exbeong [Moapakorovdnong” tov X 600 £t petd v amdeoon
motonoinong tov IIIE tov Tpqupatog. AxolovBdvtog To GYETIKA TPOTLTO
vrodetypata g EGAAE, kabmg kot T1g S1evKpvioTIKEG 00MYieg TG, cuvTayOnKe N

napovoa 'ExBeon [apakorovdnong.

To Tuqua, pe otdx0 va avtamokplfel TANPOS OTIG OMALTNOELS Yo T oOVTASN Kot

vrofoin g ‘ExBeong [aparkorovdnong, tpayupatonoince tig axoiovdec evépyetec:

o  Melém 1oV cvotdoewv g EEAIT and tqyv OMEA.

e  Evnuépwon tov d1apdpwv opydvev Xvvélevong tov Tuquotog ond v OMEA

Yl TIG GVOTAGELS KOt TNV LToypEéwaon tov Tunuatog va avtarokpifel oe avTEC.
e Xvvepyaoio g OMEA pe ™ MOAIII tov [dpdpatog yio cupoviréc kat
KatevBouvtnpileg oonyiec.

e 2vvepyacia g OMEA pe to 6pyova Kou tig emtponéc tov Tunuotog yu 1o
oYEOICUO TV JpAoE®V NG OPHOOOTNTAS TOLG Kot TOV KOBoplopd TV

GLOTAGEMVY OV OEV EUTIMTOVY GTNV OpprodtdTNTA TOv TuRuaTOC.



e  Koatdption tov Zyxediov Apdong Kot £yKpiom Tov amd T apuoddle Opyovo. Kot

EMTPOTEC.
o XOvtaén g tedkng ExBeong Iapakorovdnong.

e 'Eyxpion g ExbBeong [apakorovOnong and t Zvvérevon tov Tunpatog
(Zvveopiaom apOp. 518/27-2-2025)

H'ExBeon dwapBpdvetar e TpeIg eVOTNTES. TNV TPEYOLGA EVOTNTA, £XOVTOG TAPUOECEL
éva. oOVIOHO 10TOPKO NG OANG dtodikaciag, Tapovstdlovial ot GLVEYELD Ot
ovotacels e Emrponng ASloldynong, yo Tig omoieg dev €xel appodtotnta to Tunpa
KOl G €K TOVTOL Ol EVEPYELEC, TOV EIVOL OLVATOV VO TPAYLATOTOOOVY, uTopoHv va
etvat LOVo eEVNUEPMOTIKOV YOPOKTIPO TPOS TO. appodia Opyava ite Tov AIIO gite twv
appodiwv Yrmovpyeiowv tov kpdtovg. H devtepn evomnrta mepthoapPdver 1o Zyédto
Apbong mov exkmoviOnke apéowg petd v [istomoinon tov Tunuotog kot 10 omoio
Baciomnke otnv ExBeon ITictomoinong. v tpitn kot tedevtaio evotnta mopotibeton
N HopakoroOOnon Tov ATOTEAEGUATOV TV OPAGE®V TOV avaépnkay oTn devTEP
evotnta, 6mov N mapakoAovONon vt AduPove YOPO KATO TUKTE TOKTIKA YPOVIKA
dwotuata omnd ta pEAN g Opadag Eowtepikng A&ohdynong tov Tunuotog
(OMEA).

Aé&iler va toviotel mog 1650 1 OMEA tov Tunpartog, ot Emtponég kot yevikotepa 6ot
Kot 66e¢ KANONKav va cuvtdEovy Kat va eykpivouy to Xxé610 Apdong, aviihapupdvovtol
TAP®G OTL OAOL Ol GTOYOL dEV €IVl CLYKEKPIEVOL KOl LETPNGIUOL GTOV €TBLUNTO
Babuod. Opmg to yeyovdg avtd givor avamdevkto, Kabhg eival AUEGO GLVLEACUEVO
Kot e TN yevikotta tov cvotdoemv g EEAIL mov and tn gvon tovg dev emdéyovran

OVLGLOGTIKY] TOGOTIKOOINOT).

1.2. Xvotaoceis tng Emrpomig AS10A0yN01G TOV EKQEVYOLV TG UPROOLOTITAS TOV
Tpfpatog
2y éxBeon a&ordynong tov Tunuatog teptAapfavoviol Kot GUGTAGELS, Ol 0moieg

ekQevYoLV NG appodidtnrag Tov Tunpatog. Ot GLGTAGEIS AVTEG TOPOLGLALOVTOL GTOV

ITivoxa A.

ITivakog A — Z06TAGELS TOV EKPEVYOVY TN)G 0.ppooLdTN TS TOV Tpipatog



o/o Xvotoon
1 Provide access to the newer building for people with disabilities. (P. 15)

2 The University should ensure that the infrastructure in the buildings is well maintained to

support staff activities and student learning. (P.22)

3 The University should also provide sufficient resources to maintain technical equipment and
ensure that the library has sufficient resources that are necessary for staff to conduct their

research and for students to learn. (P.22)

O1 ovotdoelg tov Ilivaka A, OTOS ovaQEPETAL KOL GTO GYETIKO AEKTIKO, 0pOPOVV gite
10 apuodlo Yrnovpyeio eite v kevipikn Atoiknomn tov Ilavemomnuiov, kot oyt to
Tunuo. Qotoéco to Tunua Feppavikng I'Aoocog ko rloroyiog emonuaivel oTig
ovveopracelg g Koounteiog v avaykn PBeAtioong tov KTploKdV DTOOOU®OV EVEM

napdrAAnia arteiton eEomhopd and tov EAKE 6tav mpoceépovtan oyetikég svkopies.

(102A N, 314 IIK)
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Nivakag Zuvtopoypadiwv
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Em. Erutponn
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TW. TuRua


https://www.elke.uoa.gr/

Ix€dlo Apaong (MMivakac 1)

IYITAZEIZ ZTOXOI ENEPTEIEZ YNEYOYNOTHTEZ XPONO- ANATKAIOI NOPOI
AIATPAMMA
1. The DGLL should continue its efforts to | 1.1. Evioxuon tng evnuépwong twv | 1.1.1. Mpayuotonoinon eTACLWY EVNUEPWTIKWY CUVAVTACEWY yla | . AEM, 03/23 2u. AEN,
increase student participation in mobility | dortntwv yua mpoypaupata | to mpoypappa Erasmus Erasmus Coordinators, 2 Erasmus coordinators,
programmes. (17) KLVNTIKOTNTAG (touAdyLotov 1 Em. E€wotpédelag, 3. Em. E€wotpédelag,
oUVAVTNON ETNOLWC). Mpoedpog TW., 1 Mpoedpog Tu.,
AteuBuvtpla DAAD 1 AteuBuvtpla DAAD
1.1.2. MpayHaTOMOoLNGN ETAOLWY EVNIEPWTLKWY CUVAVTOEWV YL 10/24
unotpoodieg DAAD
2. The DGLL should maintain the transparent | 2.1. AU¢non oapBuol peAwv AEN | 2.1.1. MNpokrpuén véwv Bécewv AEN rm 09/2023 1WrT,
and fair processes for the recruitment of | (TouAdyxlotov 3 Béoelg AEM) AEN 2u. AEN,
properly qualified staff, the opportunities in 2T 13T
place that promote their professional 2.1.2. OhokArpwon Stadikaciag ekhoyAg (touldxiotov) 3 pedwv | IT 11/2023
development and the advancement of their AEM ST
scientific work, and the excellent initiatives AEN
that link education with research. It should | 25 Axadnpaiky  Swrtdwon kot | 2.2.1. Suykpotnon emtpomrc efwotpédetac (uéAn AEM, ETEM, | ST, 1/2023 13T,
continue working proactively and | mpowBbnon e épeuvag EAIN, EEM) Tuiuatog AEN, 10p. AEM,
collaboratively to attract highly qualified 2.2.2. ($uv)Alopydvwon 5 BepaTIKWY NUEPISWY Kat 5 Suvedpiwy EAIM, 1p. EAIM,
academic staff that will contribute to the highly 2.2.3. SuppeToxr o TouAdxLoTov 3 eBvikd, Eupwmaikd kat SteBvry | EEM, 1u. EEN,
collegiate atmosphere of the DGLL. (P. 20) ETUOTNUOVIKA KO €pELVNTIKA Siktua (rt.x. COST Actions) Qoutnté/tpieg N2 Qoutnteg/TpLeg N2
2.2.4, JUPMETOXN MUE ETLOTNHOVIKA epyaocia oe touAdxlotov 10
€0vika Kat Stebvr cuvedpLa
2.2.5. SuppEeTOX 08 TOUAAXLOTOV 2 EMLTPOTIEG EOVIKWV Ko SteBvv
ETILOTNLOVIKWV TIEPLOSIKWV
2.2.6. MpdokAnon touhdylotov 20 OUANTWV/TPLWV TIPOG KOL OO
GM\a ekmatdeutikd tdpupata (EANGSa kat eEwtepkd)
2.3. 30vbeon épeuvag pe  tnv | 2.3.1. Zvvayn 3 Tuudwvwy cuvepyaociog (NNZ / NMMZ)
eknaibevon (ouvadn touldylotov 3
ouudWVLWY cuvepyaaciag)
3. The DGLL should check the German and | 3.1. BeAtiwon gevoyhwooou | 3.1.1. AvtutapaBolr twv ekSoxwv tng LotooeAidag otig tpelg | Em. lotooehibag, 02/23 2u.Em. lotooehibag,
English versions of the website to ensure all | meplexopévou Lotooeidac. yYAwooec. ETEN 06/2024 2u.ETEN

links for support services are available in these
languages to ensure Erasmus incoming

3.3.2. Kataypadn eAeihewv otnv ayyAikr kat yeppavikn ekboxn




students and visiting students are aware of
these services. (P. 23)

3.3.3. Metadpaon 0mou A&lmel TwV BACIKWY TOPOXWV

3.3.4. AlopKAG eTKaLPOTIOiNON LOTOCEAIS O KOL OTLG TPELG YAWOOES

4. Collect more data on the career paths of | 4.1. Evioxuon Swadwkaciwv culhoyng | 4.1.1 MpoBoAn tou Awktvou MtuxtoUxwv TuARpatog Meppavikig | Aiktuo Mtuxtovxwy, 11/2023 2u.Ent. E€wotpédelag,
graduates which should help the department | dg6ouévwy anodoitwy Mwooag kat Gloloyiag Em. E€wotpédelag, IT 2u. T
adjust its offerings in the future. (P. 25) - - - -

4.1.2. Zuv8Lopyavwon S5-evnuepwTikwy ekENAWOEWVY Kot SpAoEwvV

4.1.3 Juvepyaocio pe Siktuo mTUXLOUXWV KOl ETLKALPOTIOLNCN

£peuvag yla tnv anacyoAnon anodoitwyv
5. The DGLL should continue being proactivein | 5.1. AU¢non mpdcBetwv mopwv | 5.1.1.16puon NMZ pe didaktpa 3T, 1/2022 13T,
raising funds to cover gaps in funding from the | touAdylotov katd 200.000 eupw - - AEN 8. AEM
Ministry. 5.1.2. Aettoupyia MMZ pe didaktpa 9/2023 1 EAIN

1p. IT

5.1.3. YmoBoAr] TMPOTACEWV KAl CUUMETOXH OF OVTAYWVLOTLKA 4/2024

€OVIKA KoL EUPWTTATKA EPEUVNTIKA £pyal.
6. The DGLL should finalize negotiations with | 6.1. Epmloutiopog tou MNMNE  pe | 6.1.1 NpoPAedn 1 touldylotov véou padnuartog sldikevong oto | 2T, 2/2024 13T,
other departments (i.e. Psychology) so that | pabnuoata peBodoloyiag €peuvag kat | MMNEZ pe mpooavatoAlopnd otn Nwooiky Texvoloyia kal TG | AEM, 2u. AEN,
their students can take introductory statistics | otatiotikig (otatiotikég) peBodoug avaluong thg yYAwooag ENZ 2u. ENZ
as an elective (P.10) 6.1.2 Evowpdtwon peBodwv  otatloTtkig  emegepyaociag 9/2023

Sedopévwy og 2 pabnpata tou MM




2. NapakoAouBOnon AnoteAecpdtwyv ([livakag 2)

2YZTAZEIZ

MNPATMATONOIHOEIZEZ ENEPTEIEZ

ENITEYXOENTA ANOTEAEZMATA

BAOMOZ ENITEY=HZ
STOXQN (%)

1. The DGLL should continue its efforts to increase student 1.1.1. MNpaypatonoinon €TNOWV EVNHEPWTIKWY ocuvavtnoewy ywa | 1.1 Evioxuon tng evnuépwong Twv dpoltntwy yia 43%
participation in mobility programmes. (17) To mpoypappa Erasmus TpoypappaTa KvnTtkdtnTag (touldylotov 1 cuvdvtnon

1.1.2. Npaypatomnoinon ETCLWY EVNUEPWTIKWY GUVOVTHOEWV yLol etnoiwg)

unotpodieg DAAD
2. The DGLL should maintain the transparent and fair 2.1.1. Mpoknpuén véwv Bécewv AEN 2.1. Ab¢non apBuoL pehwv AEN (touAdylotov 3 BEoeLg 75%
processes for the recruitment of properly qualified staff, 2.1.2. ONokAripwon Sladikaoiag ekhoyng (touAdylotov) 3 pehwv AEM AEN)
the opportunities in place that promote their professional 2.2.1. Suykpdtnon emnutpornng e§wotpédelag (LEAn AEN, ETEM, 2.2. Akadnuaikr Siktiwon kat mpowbnon tng épeuvag 85%
development and the advancement of their scientific work, | EAIM, EEMN) TuApotog
and the excellent initiatives that link education with 2.2.2. (Zuv)Alopydvwon 5 Bepatikwv npepidwy kat 5 Tuvedplwv
research. It should continue working proactively and 2.2.3. Zuppetoxn oe touhdylotov 3 €Bvikad, Eupwmaikd kot Stebvn
collaboratively to attract highly qualified academic staff EMLOTNHOVIKA KoL epeuvnTka Siktua (r.x. COST Actions)
that will contribute to the highly collegiate atmosphere of 2.2.4. SUPPETOXN LLE ETLOTNHOVLKN Epyacio o€ TouAdylotov 10
the DGLL. (P. 20) £0vIKA KaL 6Lebvr) cuvESpLa

2.2.5. SUMHETOXN O€ TOUAGYLOTOV 2 EMITPOTES £OVIKWVY Kal SleBvwv

ETILOTNLOVLKWYV TIEPLOSLIKWV

2.2.6. NpookAnon touldylotov 20 opANTWV/TPLWY TIPOG KAl OItO

AAa ekmtobeuTIKA W8pUpata (EANGSa kot e€wTepLKO

2.3.1. Z0vayn 3 Tupdwvwy cuvepyaciog (MM / NMMEZ) 2.3. JUvbeon €peuvag We TNV ekmaidevon 66.7%
3. The DGLL should check the German and English versions | 3.1.1. Zuykpdtnon enutporniic eEwotpédelag (ueAn AEM, ETEM, 3.1. Akadnpaikr Siktuwaon KoL mpowbnaon tng €peuvag 84%

of the website to ensure all links for support services are
available in these languages to ensure Erasmus incoming
students and visiting students are aware of these services.
(P.23)

EAIM, EEN) TpApatog

3.1.2. (Zuv)Alopydvwon 5 Bepatikwv nuepidwy kat 5 Tuvedpiwv
3.1.3. Suppetoxn og TouldyLotov 3 eBvikd, Eupwmaikd Kot Siebvn
ETLOTNUOVLKA KaL epeuvntikd Siktua (r.x. COST Actions)

3.1.4. SUMHETOXN LE ETLOTNOVLKN €pyacia o TouAdylotov 10
€0viKa kat 6LeBvr) cuvESpLa

3.1.5. Zuppetoxn og TOUAGYXLOTOV 2 EMLTPOTIEG EOVIKWYV KaL SteBvwv
ETILOTNUOVLKWY TIEPLOSIKWV

3.1.6. NpookAnon touldytotov 20 opANTWV/TPLWV TIPOG KAl OO
AGAAa ekTTaSeUTIKA LWOpUpata (EANGSa kot e€wTeEPLKO)




3.2.1. Z0vayn 3 Tupdwvwy cuvepyaoiag (MNZ / NMMZ)

3.2. 30v6eon épeuvag Ue tnv ekmaibeucn

100%

3.3.1. AvtutoapaBoAr] Twv ekSOXWV TNG LOTOOEALSAG OTLG TPELG
YAWwooeg

3.3.2. Kataypadr eMelpewv otnv ayyAkn KoL yepUavVIKA ekdoxn
3.3.3. Metadpaocn 6mou Asimel Twv BACIKWY TAPOXWY

3.3.4. AlapKAC EMIKALPOTIOiNoN LoTOOEALSAG KAL OTLG TPELC YAWCOES

3.3. MpooPacn twv aANodamwv poltnTtwv/TpLwv ot
Xprotueg mnpodopieg

80%

4. Collect more data on the career paths of graduates
which should help the department adjust its offerings in
the future. (P. 25)

4.1.1 NpoBoAn tou Aktuou Mruxtolxwv TURUATOC FEPUAVIKAC
Mwoocag kat PoAoyiog

4.1.2. Zuvblopydvwaon 5 EVNUEPWTIKWY EKSNAWOEWV Kol SpAoEwv
4.1.3 Zuvepyaoia pe SikTuo MTUXLOVUXWV KaL ETLKALPOTIOINGN
£PEUVAG YLA TNV amo.oXOAnon anodoitwv

4.1. SuN\oyn dedopévwy anodoitwv

87%

5. The DGLL should continue being proactive in raising
funds to cover gaps in funding from the Ministry.

5.1.1.16pucn NMZX pe Sidaktpa

5.1.2. Aettoupyia MMZ pe Sidaktpa

5.1.3. YoBoAn mpoTAcewVY KAl GUETOXI O€ AVTOYWVLOTIKA
€0VIKA KL EUPWTAIKA EPELVNTIKA £pYaL.

5.1. Abénon npooBetwy nopwv TouAdxLotov katd 200.000
gUPW

57%

6. The DGLL should finalize negotiations with other
departments (i.e. Psychology) so that their students can
take introductory statistics as an elective (P.10)

6.1.1 NpdBAeYPn 1 TouAdylotov véou padrpatog ewdikevuong oto MM
LE T(POCAVATOALOMO 0T Mwooikn Texvohoyia Kal TLG (OTATLOTIKES)
pueBdSoug avaluong Tng YAwooag

6.1.2 Evowpatwon peBodwv oTatioTikng eneéepyaciag SeSoUEVWV
o€ 2 untdpyovta padrpato touv NN

6.1. EpmAoutiopog tou NNZ pe padnuata pebodoloyiog
£PEUVAG KAL OTATLOTIKAG

100%
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