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1. ZuvorrTikA Mepiypaen

a. Zovoyn di1adikaoiag mioToTToinoNg

H eCwrepikn) agiohdynon kai n moTotoinon Tou [MMNZ tou TMZ éAafav xwpa oTig 16-20
MaprTiou 2021. H evdeAexig TrpocTolpaacia ek gépoug Tou TunRuartog kai yevikétepa 1 MOAIT
Tou A.MN.0., Kal n diggaywyn TG agioAdynong Kal TToTOTIoINONG £PEPAV OTO QWS TTOANG
duvard oToixeia Tou TMZ kal €1Tiong atmokAAUWav PEPIKA onueia Tou Xpridouv BeATiwong Kai
dpopoAdynong Biwaoigwy Aloswv. H ouvepyaoia pe Tnv EmiTpoTtir) MoTotroinong Kal ge 0Ao
T0 TAjpwpa Tou TuARuatog: JIDACKOVTEG, OIOIKNTIKOI UTTAAANAOI, AOITTO TTPOCWTTIKO,
TIPOTITUXIAKOI KOl PETOTITUXIOKOI QOITNTEG, ATTOPOITOI, CUVEPYATEG TOoUu TuRuartog Kal stake
holders, Atav dyoyn kai n diadikacia NG agloAdynong Kal ToTOTToINONG £QEPE TA PEYIOTA
OQEAN yia TO TPUAPA PAG, WG TTPOG TNV auToyvwaia, TNV TTPoBoAR Tou £pyou Tou TURUATOG, TIG

avAyKeS Kal duvaTtdTNTEG HEAAOVTIKAG BEATIWONG K.4.

B. Evépyeleg yia Tnv e@apupoyn Twy cuoTdoswy TnG Emitpotng Miototroinong oo MMz
Tou TMZ AlNO

H ouUvtaén kai uttooAn TnG ‘ExBeong NapakoAouBnaong atroTeAEl TO ETTOPEVO OTADIO PETA TNV
TTapéAeuon dleTiag atrd TNV TTAPOXN TTIOTOTToINONG 0To EcwTepikd 2uoTnua AlaopdAliong
MoiotnTag (EZAIM) kar ota MM Twv I1dpupdTwy. Evidooetal 0 OTIG EVEPYEIES YIQ T OUVEXT
BeAtiwon Tou TPAMATOG CUPPWVA WPE TIC CUCTACEIG TTOU £yIvav OTA TTAQICIA TNG EEWTEPIKAG
agloAdynong. Aivel Tn duvatdTNTa O0TO THAPA YOG VA KAVEL Jid YEVIKA ATTOTIMNON OXETIKA PE TA
atmroTeAéTPATA TNG GWTEPIKAG agloAdyNoNg Kal TToToTToiNoNG Kail To Babud a&lotroinoig Toug.
Apéowg PETA TNV UTTOPOAR TNG €kBeong agloAdynong atrd Tnv £MITPOTIA TTIOTOTIOINONG TNG
EOAAE, OMEA Tou Tunpatog, ot O€lpd OuvedpIdoewy TnG MEAETNOE BIECOBIKA TNG
TTAPATNPNOEIS KOl TIG OUCTAOEIG TNG ETPoTTAG AGIoAGYnoNG Kal atTodoioe TTWGS va Kivnoei

yIa va TTETUXEI TOV 0WaTO OoXeDIACUO Kal TNV UAOTTOINCT TOU, YE OTOXO:

a. va dlatneRoel Kai va augdvel OAa Ta BeTIKA onueia TTou €monuavenkav atré Tnv EmTpoT

MoTotroinong Kai

B. va OdlopBwoel, CUUTTANPWOEl KOl avatTuéel Ta oOnueia TToU  €mMOnuAvonkav  wg

mpoBAnuaTika: BA. Mivaka 1 pe 1o Zx€d10 Apdong.

Y. Mp60d0og Tou MNMMNZ Tou TuRpaTtog Mouoikwyv Z1ToudwVv PETA TO TTEPAG dIETIAG ATTO TV

MoTomoinon

H OMEA T1ou TuAUATOG, 0€ OUVEPYATIia PE TIG UTTOAOITTEG ETTITPOTTEG TOU TUNAPATOG CUVETALav

Tov lMivaka 2 yia Tnv MapakoAouBnon Twv ATTOTEAECUATWY, OTTOU ava@épovTal avaAuTIKA Ol



ouoTtaoelg NG EmrpotAg MoTotroinong, padi pe TIG TTPAYUATOTIOINBEIOEG EVEPYEIEG, TO

evOIAuETa atToTEAETPATA KAl TOV BABPO £TTITEUENG OTOXWYV TTOU €iXav TEOei 0TO ZXED10 Apdong.

Oewpoupe OTI N atroTiynon auTr €ival TTOAU BonBnTiKrA, 0TO va KaTaypa@ouv avaAuTIkd oAa

Ta onueia Tpoddou Tou MIMZ Tou TUAUATOG, WG TTPOG:

iv.

V.

TNV opydvwaon Twv GTToUdWY,

TNV €loaywyn Tou Beopou Tou aUPBoulou kaBnynth yia K&Be veoecioaxbévra/Ocioa
@oITnTH/TPIq,

TOV EUTTAOUTIOUO TOU TTPOYPAUUATOG OTTOUDWYV HE VEQ JABAUATA, OE€ CUVOUOOWO PE TV
€EENIEN TOU TTEDIOU TNG POUCIKOAOYIOG, HOUCIKOTTAIOOYWYIKAG KAl JOUCIKNG ouvBeong,
TNV €SWOTPEPEIR TOU TUAUATOG Kal TNV TTPOBOAA TOU £pyou TOU GTNV eUpUTEPN KOIVWVIQ,

TNV EMTUXIA-ATTOPPOPNOTN TWV ATTOPOITWY TOU TUAUATOG OTNV ayopd £pyaciag.

ETriong, n MapakoAoUBnon ATTOTEAECUATWY £QPEPE EPPATIKA OTOV TATTNTA:

Vi.

TO B€ua TNG XPOVIAG UTTOXPNUATOBOTNONG TOU TUAUATOG,

TN dpapaTiKh EANEIYPN BIOAKTIKOU Kal OIOIKNTIKOU TTPOCWTTIKOU,

TN dUOKOAIa eUpeong PovIUNG AUoNG yia dwpedv Kal attepidploTn TTpooBacn o€ aibouca
OTO KEVIPO TNG Oeooalovikng yia TTPOREeG, ouvaulieg Kal AAAEG KAANITEXVIKEG Kal
EMOTANOVIKEG DPACEIG, TTOU Ba augavav KATd TTOAU TNV €§WOTPEPEIN TOU TURPOTOG Kal
yevikéTepa Tou A.M.O. oTnv TTOAN,

TN SUOKOAIQ PETARACNG TWV QOITNTWV/TPIWVY ATTO TO KEVTPO TNG TTOANG 0TN @£pun WE Ta
Méoa HadIkNG METAPOPAG,

TNV dueon avdykn OTTOKOTAOTAONG/CUVTAPNONG TWV KTIPIAKWY OUYKPOTNUATWY TTOU
duoxepaivouv Tnv diggaywyr) Tou dIBAKTIKOU Kal EPEUVNTIKOU €pyou,

TN MEYAAN avaykn SIAPOpPWONG XWPwV HEAETNG YIO TOUG QOITNTEG/TPIEG TTOU BpicKovTal
yia TTOAAEG WPEG TNV NUEPA OTIG EYKATAOTAOEIG TOU THPANOTOG KAl dEV PTTOPOUV Va

aglotroioouv TTANPWG 10 XpOvo TTou dlIaBETouV avaueca oTa pabiuatd Toug.

MNa 6Aoug Toug TTapatravw AOyoug, uadi e TIG EUXAPIOTIEG Hag, Oa BEAAUE va EKPPATOUE Kal

TN Bepun €kkAnon 1Tpog Tn Aloiknon tou A.MN.0., To Ytoupyeio Maideiag, ©pnoKeuudTwy Kal

ABANTIONOU Kal, YEVIKOTEPQ, TIPOG TNV KOIVWVIa, VO UTTOOTNPIEEl TTEPICTOTEPO TO IOPUUE Pag

Kal yevikoTepa Ta TpApata Mouoikwy ZTToudwy TG Xwpag, kabwg yéoa atmmod 1n Mouaoikn,

TTAyKOOMIO Kal TTavAapXaio ayaBo TnG avBpwtrdTNTAg, N oUYyXPOoVN KOIVWVIa UTTOPEI ATTOKOUIOEI

eATTidQ, KaT Guew uyeia, xapd, ogopid, eueia Kal ouciaoTK avaBdaduion TToiIéTnTag (WNG.



2. ZIx£€6o Apaong (Mivakac 1)

ZYITAZEIZ ITOXOlI ENEPTEIEZ XPONO- ANATKAIOI
YNEYOYNOTHTEZ AIATPAMMA norol
1. The Panel congratulates the School of Music Studies |1.1 H  ouvéxion edappoyng moAwkwv [1.1.1 Suvedpldoetg tng OMEA pe avtikeipevo tnv napakolovBnon twv 12/2026
of AUTH for its commitment to excellence, as it [StaoddAiong modtntag evepyelwv SlaoddAiong moldtntag OMEA 4L OMEA
manifests by its Policy for Quality Assurance, and - - - -
recommends continuing the frequent reviewing and 1.1.2' Evnuepwofl.q ano Tnv OM’EA o€ Zuvs)xz—:u'on Kol ET[LTQOT[EQ — |OMEA 21. OMEA
improving process YLoeafnon katevBuvong MMNI Pacel Twv cuotdcewv otnv ExkBeon ST 12/2026
IAELOAOYNONG T
Erutponég 2. Ertponég
1.2 Evioxuon mapakolouBnong twv evepyewwv |1.2.1 Zulitnon otn IT o€ TAKTKN BAoN MAVW OTA AMOTEAETUATA TNG
Sl aliong mootnTag aflohdynong pabnudtwv ek pépoug Twv dortntwv kot AfYn  [ET 12/2026 5T
510pOWTIKWV/BEATLWTIKWV PETPWV
2. The Department considers adding to the Student [2.1 AvaBewpnon tou 08nyol Imoudwv ot Stety  [2.1.1 YioBétnon tou Becpol tou cupBouAou kaBnynti/kadnyAtplas |st 9/2023 ST
Guide information regarding and/or instituting [Bdon VLo kaBe mpwtoeth poltnth/TpLa 0TV apyr vEAg aKaSNUAIKAG XPOVLAG
mechanisms  for  Processes for  Student-Staff 2.1.2 Evnuépwon dortntwv ZuuBoulol 19 TuuPouioL
. . A 9/2023 .
consultation (beyond the termly completion of KaBnyntég/tpLeg KaOnynTtég/TpLeg
centralized module evaluation surveys) 2.1.3 Emwatponoinon otocelidag 2T 9/2023 T
3. The Department considers adding to the Student [3.1 Edr} avadopd otov 08nyd Imoudwv ywa [3.1.1. @€omion tng uTtoxpéwaong UToBOANG SUTAWUATIKWY EPYACLWV OE 5T 9/2023 ST
Guide information regarding and/or instituting [Pépota  akadnuoaikng  akepawdtntag Kot  |EAEyxo AoyokAOTG
mechanisms for Academic integrity Geovtohoyiag 3.1.2 SUvtoén Kelpevwy & €ykplon/amnodpdoetg A, 9/2023 zA,
2T / 2T
3.1.3 Erukatpornoinon Odnyou & otooeAibag =T 9/2023 5T
4. The Department considers adding to the Student (4.1 YioBétnon oxediou Slaxeiplong mapanovwy 4.1.1 Ogopog ocupPoUAwV  KaABNynTwv, €mTPOmnG umoothpng [ET 5T
Guide information regarding and/or instituting bortnTwv/TpLwv og TPOoWKO minedo. Eykplon/Anoddoelg YO hLEYD
mechanisms for When Things Go Wrong": The 9/2023 K
procedures for student complaints and appeals, as well ZuuBoulol 19 SuuBouioL
as the declaration of extraordinary mitigating KaBnyntég/tpLeg KaBnyntég/tpLeg
circumstances 4.2 Avadopd otov 08nyo Irnoudwv 4.2.1 Emukatpornoinon O6nyou & wotooeAibog =T 9/2023 T
5. The Department considers adding to the Student |5.1 Evioxuon tng ouppdpdwong e tov  [5.1.1 MARpng edapuoyrn KMNMA kot adeodotnon EHAE yio kdBe ,
Guide information regarding and/or instituting [Kavoviouo Mpootaciag NMpoowrikwy Aedopévwy  [epeuvnTikhy Kot SL8aktiky Spaotnplotnta mou eumAékel Euuxa MéAn AEN 9/2025 gé\: 1TE? Méhn
mechanisms for Research Ethics KaL tng Ermurpomnig HOWKNG kat Asovtoloyiag tng  [umokeipeva (19)
Epeuvag AMO 5.1.2 Evowpatwon npoBAéPewv otov 06nyo Emoudwv tou TME =T 9/2025 5T
5.1.3 Emkatpornoinon otooeAidag =T 9/2025 5T
6. To publish a set of departmental assessment criteria  |6.1 Avtamokpion tou 100% twv npoodepopevwy  |6.1.1 Emkatpornoinon twv deAtiwv Madnudtwyv (M1) otn MOAIN ANG IAbdokovteg TMZ
matched to grade descriptors covering the different [uaBnudtwv mpog tnv unoxpéwon Sladavoulg Zwpa Siéackovtwy, -
method of assessment: written work, oral [Tpémou a§loAdéynong 5T, 9/2025 )
presentations, musical performances, creative work, OMEA 5T,
demonstration of technical skills. A1 OMEA
6.1.2 Anpoctomnoinon mnpodopLwv otnv LotooeAida 5T 9/2025 5T
7. To consider instituting a system of personal [7.1 @ecpoBétnon Akadnuaikwv ZupuBolAwv yia [7.1.1 Evowpdtwon oppodlotitwy Akadnuaikol IupBolAou oTG [T 9/2023 ST
tutors/advisors for all students [to 80% toug dportntég/TpLeg (v £tn doitnong) UTIOXPEWOELG TwV peAwv AEM & EAIM
7.1.2 Evnuépwon OAwV TWV VEOELOEPXOUEVWY OLTNTWVY KoL 5T,
Beo0B£TNON GUUBOUAEUTIKWVY SpACTNPLOTATWY a 9/2023 ,
A Addokovteg TME

22)




[8. The Panel was truly impressed with the high [8.1 Enavénon ™mg opaToTNTAG kat [8.1.1  Evrtatikni gpeuvnTikn, ouyypadikp Kot KOAALTEXVIKNA MéAn AN 9/2026 O\ tot MéAn AEN
standards the faculty uphold—both for themselves and  [eudpaoctikdtnTa TOU  EMOTHMOVIKOU KOl  [Spactnplotnta Twv ueAwv AEM n (19)
for the students. We recommend that the faculty [kaAAtexvikoU £€pyou katd 20% - - - - -
continue the tremendous work with the students in the 8.1.2 Evowpdrwon Tou £pyou o€ SeBvir avayvwpiopéva anobetipia MéAn AEN 9/2026 OAa ta MéAn AEN
Department and the continued partnerships with (19)
stakeholders outside the University. Even though the 8.2 Evicxuon cuvepyaciwv pe dopeig katd 10%  [8.2.1 Emkowwvia pe dopeic moAriopol/Sidxuong mAnpododpnong Kat ST 5T,
Greek édmlnlstratlve system. . makes thes.e evnuépwong ’ 9/2026 A A —
collaborations cumbersome (and difficult to sustain in S doKovTeg TME
a formal and systematic manner), universities and - - - — M2
cultural institutions mutually benefit from current and 8.2.2 Z’uvoubn OUVEPYQOLWY  HE bopeig  mohmiopov/Sudxuong
future collaborative activities. It may be possible for the rAnpodopnonG kot evnpepwong
Department to act as the mediator to help facilitate AL dokovteg TME 4 Aldaokovteg TME
these partnerships not only individually (Department 9/2026
and one institution at a time), but also collaboratively
(with the Department involving more than one partner
in a single project)
9. Interdisciplinarity could be further strengthened [9.1 ZUvayn cuudwviwv/puvnuoviwv apotBaiag [9.1.1 Apxikég SlampaypateVoeLg MéEAn AEN 4 MéAn AEN
both at research and teaching level. The department [elo60xri¢ dortnTwy e 4 TUAROTA Tou AMO ST 9/2025 ST
could explore possibilities to offer classes in 5.1.2 Arobaoes Meéhn AEM -
collaboration with other departments. For example, a = ’ 12/2025 4 MéAn AEN,
collaboration with the Department of Economics to 2T ST
offer a «class in Music Administration/Music
Entrepreneurship;  another  example is an FTANG 2T ANO
interdepartmental class between the Department of (9.2 Alelpuvon twv opudvtwy tou mediou twv [9.2.1 EEEtacn clyxpovwy efeNifewv oTo S1EBVA XWPO TwV MOUGIKWV
Film Studies and/or Theatre and the Department of |Moucwkwv Imoudwv Kat evioxuon Tou [Ermoubwv T 9/2023 a
Music Studies to offer a class in New Media Music |epmloutiopod  Twv poBnudtwv pe Bdon TG  [9.2.2 EMAVOoXeSLAGHAC KAl ELGOYWYH VEWY HaBnpATWY
Composition. These examples could also be considered |oUyxpoveg efehifel oto Siebvr xwpo Twv 2T, 2T,
in the form of an Interdepartmental / Interdisciplinary |Mouow®v Imoudiv, oe mooootd 20% Twv EMs 9/2025 4. ENS
Master’s programme. paBnudtwy tou NN3
9.3 Evioxuon tou kAipatog swotpédelag kat [9.3.1 Apdoelg evnpépwong, NHePLSEG, ouvESPLa, OULALEG, KaAATEXVIKA (5T, 5T,
gﬁﬁ;ﬁ?‘igz TNG EMLOTNLOVLKAG Kol KAAALTEXVIKAG  [Spwpeva ASdoKovTec, 8/2025 ASoKovTee (25),
MpookekAnpuévol MpookekAnuévol
lCUVEPYATEC CUVEPYATEC
10. The Department's academic rigor and research [10.1 Anoktnon 3 Béoewv tbaktikol mpoowritkoU  (10.1.1 Awapkng evnuépwaon tng Aloiknong tou AMO UE TIG TTAYLEG Kal
excellence require many hours of extra work for ((ektog AEM) «kat 2 Béoswv  SLOKNTIKOU  [ETUTOKTIKEG AVAYKEG TOU TUAMOTOC ST 9/2026 5T
the teaching staff. The 703 undergraduate studentsand  [poowrkoV, yla TNV KAAUYN SLAPKWV aVayKWV
subsequently the supervision of their theses, the 68 [tou TuRuaTog
doctoral students, and the rest of the administrative [10.2 Apeon mpokrpuén Béccwv pedwv AEM mou  [10.2.1 AwaSikaoieg pokfpuéng Kat A pwaong Bécswv
duties potentially could create a stressful working |ouvtagloSotouvtat
environment that is not sustainable. Although this is a
complex problem, one way to mitigate the excessive
amount of work currently handled efficiently by
the faculty is to hire more special teaching and ST 9/2026 ST

laboratory staff (EP, EDIP, and ETEP) to teach a part of
the practical classes; and teaching research staff
members (DEP) who need to supervise BMus Theses,
Ph.D. Dissertations and conduct research among
others. It is also essential that new teaching research
staff members should replace the retired and new




positions should be opened to keep up with recent
advancements in various music areas.

11. Given the encouraging results of the recent student  |11.1 Evioxuon tng evnuépwong ylatn Stadikacia  [11.1.1 OsopoBETnon evnUEPWTIKWY SPACEWY Ao Toug SL8AOKOVTEG 9/2026
evaluations for lessons and teaching staff, the students |a€loAdynong k&Bs pabruatog tou NN Vo OAa to parjpata tou MM ABAGKOVTES ALbGokovTeg (25)
raised a wish for a more  transparent n n n n n -
bresentation/explanation of the evaluation process, 11.2 E’mteuilr] 20% OTI‘]’V OUMHETOXN TwV 11.2.’1 MpwtoPoulieg ’ Slapkolg ’ enLKOvaVqu—naporqucr]q—
clear explanation of the mechanics of such [bortnTtwv/TpLV otnv a§loAdynon ix:;ispwonq yla cUpIETOXN Twv dortntwy (.. emails umevBuong, Foappateia Fpopporeia,
uestionnaires with regards to privacy, inclusion, and ,
gias, and a systematic iffort to Sncou:lage students in MéAn AEN 9/2026 Ohat T MEAN AET
i, ) (19)
the class to participate in
lthis very important process.
12. The music building in Thermi seems spacious with  [12.1 Artoktnon xwpou ekdnAwoswv/mpoBwv oto  [12.1.1 E§aoddiion xwpwv yla xprion Moucikwv Zuvodwv, Opwy,
ell-designed and functional spaces. However, a [kévtpo tou AMNO EkSNAWoewv, KATU 5T 9/2026 ST
proper performance space will enhance the student
experience and allow students to practice, rehearse
and perform daily. Perhaps a dedicated performance [12.2 AvaBabuion untoSopwv kot [12.2.1 Antdktnon O/A e§omdiopol 5T, 9/2026 5T,
space on the main campus or in the city center could [\ettoupyikdtnrag tou Povayté TMS EK 2p. EK
help mitigate this problem too. Alternatively, a - - - - =
renovation project to improve the Foyer could also 12.2.2 E§aodpdalon kAatikig kataMnAdtntag ouvayté 5T, 0/2025 5T,
provide a better experience. EK 2u. EK
12.2.3 BeAtiwon napaotatikwy duvatotitwy QovayLé =T, 2T,
9/2025
EK 2u. EK
13. The Department has 9 offices for 19 Teaching [13.1 BeAtiwon UTOSOpWV vpadeiwv |13.1.1 AvaBabuion xwpwv 5T, 9/2025 5T,
Research Staff members (DEP) and 6 Special teaching [tpocwrikol EK 3. EK
and Laboratory Staff (EP, EDIP and ETEP), which means - - - - — - .
that each office supports 2-3 teaching members. This 13".2 BeAtiotonoinon xpovoBupidwv xpriong [13.2.1 AleuBétnon TauToXpovIoHOU XProng Xwpwv 5T,
seems to be a known issue; however, expanding the xwpwy ar 9/2025 o\ An A
office space for faculty and staff will improve both MéEANn AEM (190)““ MeAn AEN
teaching experience and research quality.
14. To maintain and improve the Department's current  |14.1 Enavénon 20% cupuetoxng o mpoknpuéelg [14.1.1 Evhuépwon Kot umtootiplén peAwv AEM otnv mpoeToLooia Kot ST ST
infrastructure  and  services, the university [xpnuoatoSotoUuevVwWY Epywv cuyypadn MPOTACEWY EPEVVNTIKWV EPYWV ! 9/2026 !
administration and the ministry of education should Atoiknon ANG )Atoiknon AMO
work together 'to |.ncrease and utilize ?” the' available 14.2 Enavénon 10% tou etnoiou kovSuAiou yia |14.2.1 Evnuépwon kat eulxwon peAwv AEM kat umdloutwv )Albdokovteg TME
resources, institutional or external, including other ¢pya Tou Tprpotog and tov EAKE 51500K6VTWV/518a0Kkous@Y Tou TMS yia TpoeTotacia kat ouyypadr — [A1ddoKovTes TME,
subsidies and ESPA. Data on the Department of Music OOTAGEWY EDEUVATIKGY KAl KAANTEYVIKGY £0Vioy 9/2026 (25),
Studies' annual funding shows that the budget for 2016 P peuvn X Py EAKE EAKE
\1\/;.5638.71€ and c:r?tinued to decl:::lto 10_403100;; 14.3 Evioxuon m’c ‘npoBoAr']q Tou 'emotr]uovmob 14.3.1 Zuvgpvaoia ue ta MME Kou' AaM\oug dopeig ’nc'>)\m0u00 OXETIKA
o . KaL KOAALTEXVLKOU €PYOU TIOU TIOPAYETAL 0T0 TMZ  |ue TNV avadelén Tou KAAALTEXVIKO KoLl EPELVNTIKO €pyo Tou TMEI Kot
2020. This is a very low budget for a music department Ano 5 1110GLOTOLNGN/EVNLE PN TC KOWWVLAE YLaL TO £oy0 Tou TME ) )
of the size, academic rigor, and research excellence s NoN/EvAHEPWON NG oy Py AL5aoKovTES, Asaokoveg (25),
ith international recognition like the Department of Dowtntéc TME Doutntéc TME (10)
Music Studies at Aristotle University. Together with the 9/2026
University andthe Ministry of Education, the Anddortol TMz, An6dortol TMz,

Department should create a strategic road map to
increase the annual budget. Also, the Department
should maintain or increase its already successful track
of achievements in attracting funded research projects
through participation in competitive research

MoActiotikoi Mopeig

MoAttiotikoi Qopeig




programmes, donations, sponsorships, trusts, and
funded commercial or research projects.

the outstanding Music Departments in Greece.

mou mpoodépeTal am’ autd Kot tnv KAAUTEPN
Xpnpatodotnon autwv

15. The Panel recommends that there be continued [15.1 Artoktnon xwpou ekdnAwoswv/mpoBwv oto  [15.1.1 E§aoddhion xwpwv yia xprion Mouokwv Zuvodwv, Oulwy, 2T, 5T

talks and efforts to establish fixed venues for the [kévtpo tou ANO EkSNAwoewv, KATU Aoiknon AN 9/2026 "

activities in the center of the town. non Aloiknon AMO
16. The Panel appreciates the efforts of IEG/OMEA and  [16.1 Nepattépw evioxuon Twv epyaleiwv kot tng  [16.1.1 E€étaon/Enavalohdynon twv Stadopwy rrtuxwy tou MNE

QAU/MOAIN on the annual self-assessment process |opydvwong Tou nnz - eT 9/2026 =T

and the development of clear and timely plans of |AvaBswpnon/Enkatpornoincn otoxwv

action. The Panel wishes to congratulate the Faculty [16.2 BeAtiwon neplexopévou NMNg 16.2.1 Efétoon véwv TACEWV TNG EMOTAUNG KAl TNG OYOPAS

and Staff of the Academic Unit for their participation, epyaoiag kat mpooappoyrn tou MMNZ oe avramokplon auvtwv (av 2T, 2T,

effort and faith omatteiton) Mén AEN 9/2026 OAa ta Mé€An AEN
to the self-evaluation process as a valuable tool of (19)
improvement.

17. Itis commendable that faculty and staff have shown [17.1 Evioxuon twv &iepyaciwv/Sadikaciwv [17.1.1 Emkowwvia pe Tpipata Mouotkwy Emoudwv dAwv AE| Mpdedpog, MNpoedpoc,
tremendous responsiveness to the feedback they [StaAdyou Zuppetoxy tou TMZI AMNO otov , ,
received from the previous evaluation. Although |(kaAAiépyela StapkoUg Kot avolxtol Staloyou) pvp6edpog 9/2023 pvepSedpog
substantial changes have been made that have clearly |ue toug cuvadéhdoug AAAWY TUNUATWY TEXVWY MéEAn AEN 4 MéAn AEN
benefited the Department and the University, the png Avwtatng Ekmaideuong, pe to Ymoupyeio [17.1.2 MpowBnon tou épyou Tou TMZ oe popeic kat eTaipoug

Department is in need of substantial state sponsorship  |[Madeiag, Opnokeupdtwy kot ABANTIONOU KaL pe

in order to continue to maintain its standing as one of  [tnv MOALTE LA e OKOTIO TRV QVAYVWPLON TOU €PYOU 2T 9/2025 T

18. Consider adding to the Student Guide information
regarding and/or instituting mechanisms for: Processes
for Student-Staff consultation (beyond the termly
completion of centralized module evaluation surveys).

Agite TN oloTOON UTL APLBLL. 2 AVWTEPW

19. Academic integrity

Aeite T oloTOoN UTL aPLBU. 3 AVWTEPW

20. When Things Go Wrong': The procedures for
student complaints and appeals, as well as the
declaration of extraordinary mitigating circumstances.

Agite TN cvotaon Ut apLO. 4 AVWTEPW

21. Research Ethics

Atgite T oloTOoN UTL APLBU. 5 avwTépw

22. Departmental assessment criteria matched to grade
descriptors covering the different methods of
assessment.

Agite TN cvotaon UTL. apLOU. 6 AVWTEPW

23. Consider the feasibility of instituting a system of
personal tutors/advisors for all students

Aeite TN ocloTOON UTL aplB. 7 AVWTEPW

24. Interdisciplinarity could be further strengthened
both at research and teaching level. The department
could explore possibilities to offer classes in
collaboration with other departments.
Interdisciplinarity could also be considered in the form
of an Interdepartmental / Interdisciplinary Master’s
programme.

Agite TN cbotaon U aplBW. 9 aAVWTEpW

25. Mitigate the excessive amount of work currently
handled efficiently by the faculty by hiring additional
special teaching and laboratory staff (EP, EDIP, and

Agite T cVotaon uT. apBu. 10 avwTépw




ETEP) to teach appropriate portions of practical classes.
IAdditionally, research-active staff members (DEP) are
needed to supervise Diploma Theses and administer
more advanced postgraduate research programmes up
to the Ph.D. level.

26. Teaching research staff members should be
replaced upon retirement with new positions opened
to keep up with recent advances and plans for strategic
lgrowth.

Agite T cVotaon uT. apdu. 10 avwTépw

27. Implement a more transparent
presentation/explanation of the evaluation process,
clearer explanation of the mechanics of such
questionnaires with regards to privacy, inclusion, and
bias. Encourage students to participate in this very
important process.

Agite Tn ovotaon ut. apB. 11 avwtépw

28. Proper performance space and practice rooms will
enhance the student experience and allow students to
practice, rehearse and perform daily. A dedicated
performance space on the main campus or in the city Agite TN cvotoon UTL apBp. 12 avwtépw
centre would help mitigate this problem too. A
renovation project to improve the Foyer could help as
an interim measure.

29. Expanding the office space for faculty and staff is
necessary to improve both teaching experience and Agite Tn cvotaon uT. apB. 13 avwTépw
research quality.

30. Maintain and improve the Department's current
infrastructure  and  services. The  university
administration and the ministry of education should
\work together to increase and utilize all available
resources, institutional or external, including other
subsidies as well as ESPA. Data on the Department of
Music Studies' annual funding shows that the budget
for 2016 was as low as 15.638.71€ and continued to
decline to 10.403,00€ in 2020. This is an unacceptably
low budget for a music department of the size,
academic rigor, and research excellence with Agite Tn cvotoon UTL apBp. 14 avwtépw
international recognition like the Department of Music
Studies at the Aristotle University. Together with the
University and the Ministry of Education, the
Department should create a strategic road map to
increase the annual budget. Also, the Department
should maintain or increase its already successful track
of achievements in attracting funded research projects
through participation in competitive research
programmes, donations, sponsorships, trusts, and
funded commercial or research projects.

31. The Administration of the University is kindly asked  [31.1 Taktikry ocUv6eon avdueoa oto campus tnG [31.1.1 Elonynoelg Kol awthpata mpog thv Sloiknon tou AMO Kot Ta
to help establish shuttle services between Thermi and |©€pung Kat Tou Kevtplkol campus e Aewdopeia (MMM (OAZO, KTEA) =T 9/2026 T
[tou AMNO




the city-centre, as student commute is very difficult by
public transportation.

31.2 PubBuioelg
Mabnudtwy

QpoAdylou

Npoypdppatog

31 2.1 AvaBewpnon MPOoypAUUATOC Yyl peiwaon emKoOAUYEWY wpwv
uabnudtwv kot Beltiotonoinon TG AmMOSOTIKOTNTAG TOU XPOVOU
UeTABOONG KOL TTAPAOVAG OTO campus TG O£pUnG

2T

9/2024

2T
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3. NapakoAouBnon AnoteAsopatwv (/Tivakag 2)

ZYITAZEIZ

NPATMATONOIHOEIZEZ ENEPTEIEZ

ENITEYXOENTA ANOTEAEZMATA

BAOMOX
ENITEY=HZ
STOXQN (%)

1. The Panel congratulates the School of Music Studies of AUTH for its commitment to
excellence, as it manifests by its Policy for Quality Assurance, and recommends

1.1.1 Juvebplaoelg tng OMEA pe avtikeipevo tv mapakoholBnon twv
evepyewwv Slaodpdiiong roldtntag

1.1 H ouvéxion ebappoyng moAtikwy Stacdaiiong rodtntag

continuing the frequent reviewing and improving process 80%
1.1.2 Evnuepwoelg and tnv OMEA ce Zuvéleuon kat Emtpomnég — YioBetnon
KateUBuvong NMNE Baoel twv cuotdoewv otnv EkBeon A§LloAdynang
1.2.1 sulhtnon otn IT oe toktk Bdon mdvw ota amoteAéopata tng (1.2 Evioxuon mapakoAolOnong twv evepyslwv Stacdhdaiiong
afloddynong  pabnudtwv ek pépoug Twv  dountwv  kat  AQdn  mowdtntag 90%
5L0pOWTIKWV/BEATLWTIKWY LETPWY

2. The Department considers adding to the Student Guide information regarding and/or  2.1.1 Yio8étnon tou Bsopol tou cUuBoudou kaBnyntrh/kabnyRtpLag yla kdbs 2.1 AvaBewpnon tou 0O8nyol Smoudwv os Sietr) Bdon

instituting mechanisms for Processes for Student-Staff consultation (beyond the termly  mpwtoetr dpoltntr/tpLa otnv apxr vEéag akadnUaikng Xpoviag 100%

completion of centralized module evaluation surveys) 2.1.2 Evnuépwon dottntwv ’
2.1.3 Emkatpornoinon .otooeAidag

3. The Department considers adding to the Student Guide information regarding and/or  [3.1.1. @¢omion TnG UTOXPEWONG UTIOBOAN G SUTAWUATIKWY epyactwy os Edeyxo 3.1 ESk avadopd otov 08nyd Imoubwv yla Béupata

instituting mechanisms for Academic integrity AoyokAomng akadnUaikng akepatdtnTog KoL Seovtohoyiog
3.1.2 SOvTagn Kelpévwy & £ykplon/anodaoelg 100%
3.1.3 Emwkatpornoinon 08nyou & otooeAidag

4. The Department considers adding to the Student Guide information regarding and/or 4.1.1  @eoudg ocupfolAwv  kabnyntwv, emponig  umoothpEng @4.1 YioBétnon oxediou Slaxeiplong mapamovwy 70%

instituting mechanisms for When Things Go Wrong': The procedures for student [poltntwv/TpLwv og mpoowrikd emninedo. Eykplon/Anoddaoelg

complaints and appeals, as well as the declaration of extraordinary mitigating |4.2.1 Emukaiponoinon O8nyou & totooelidog 4.2 Avadopd otov O6nyod Inovdwv 70%

circumstances

5. The Department considers adding to the Student Guide information regarding and/or  5.1.1 NArpn¢ edappoyn KMNMNA kat adstodotnon EHAE yia kaBe epsuvntik kot 5.1 Evioxuon tng ouppdpdwong pe Tov Kavoviopo

instituting mechanisms for Research Ethics 5L6aKTIKA 6paoTNPLOTNTA OV EUTAEKEL EUPUXOL UTIOKELLEVQL Mpootaciag Mpoowrikwv Aedopévwyv Kot TG Emitpomig 100%
5.1.2 Evowpdtwon npoPAéPewv otov 08nyo6 Imoudwv tou TMZ HOwn g kat Agovtohoyiag tng Epeuvag AMO
5.1.3 Enkatpormnoinon totooeAidag

6. To publish a set of departmental assessment criteria matched to grade descriptors |6.1.1 Emukatpornoinon twv deAtiwv Mabnudtwv (M1) otn MOAIN ANG 6.1 Avtandkplon tou 100% twv mpoodepOUEVWY HaBnuATWY

covering the different method of assessment: written work, oral presentations, musical |6.1.2 Anuootonoinon TAnPodopPLWVY OTNV LOTOCEAISA mpog TNV untoxpéwaon Stabavolg Tpomou agLoAdynong 90%

performances, creative work, demonstration of technical skills.

7. To consider instituting a system of personal tutors/advisors for all students 7.1.1 Evowpdtwon apupodotitwv  Akadnuaikol  ZupBollou  otg [7.1 Oeopobétnon Akadnuaikwy upBoUAwv yia to 80% Ttoug
UTIOXPEWOELG TwV HeAWV AEM & EAIM bortntég/tpleg (v €tn dpoitnong) 100%
7.1.2 Evnuépwon OAWV Twv VEOELOEPXOUEVWY dolTtnTwV Kot BeopoBétnon
cuMBOUAEUTIKWY SpacTnPLOTATWY

8. The Panel was truly impressed with the high standards the faculty uphold—both for 8.1.1 Evtatikr} epguvntikr, cuyypadikn Kot KaAAtexviki Spactnplotnta twv 8.1 Emavénon tng opatdtnTag Kot €MOPOOTIKOTNTOS TOU

themselves and for the students. We recommend that the faculty continue the |ueAwv AEMN ETLOTNOVIKOU Kol KOAALTEXVLKOU €pyou Katd 20% 70%

tremendous work with the students in the Department and the continued partnerships [8.1.2 Evowudtwon tou £épyou ot SteBvwg avayvwpLlopéva anobetripLa

with stakeholders outside the University. Even though the Greek administrative system

makes these collaborations cumbersome (and difficult to sustain in a formal and 8.2.1 Emwowwvia pe dopeic molTopol/Sidxuong mAnpododpnone kat 8.2 Evioyuon ouvepyaoctwv pe popeic katd 10%

systematic manner), universities and cultural institutions mutually benefit from current  levnuépwong

and future collabora.t.lve activities. It may .be possible 'for.the Department to act as the  8.2.2 shvayn cuvepyaoudv pe popeic moATopon/Stdxuong mAnpoddpnang 40%

mediator to help facilitate these partnerships not only individually (Departmentand one  kai evnpépwong

institution at a time), but also collaboratively (with the Department involving more than

one partner in a single project)

9. Interdisciplinarity could be further strengthened both at research and teaching level. [9.1.1 Apxtkég SLampayUOaTEVCELS 9.1 Ovayn oupdwviwv/pvnuoviwy apolBaiog €080xAG

The department could explore possibilities to offer classes in collaboration with other [9.1.2 Anoddoelg bortntwv pe 4 turipata tou ANO 80%

departments. For example, a collaboration with the Department of Economics to offer
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a class in Music Administration/Music Entrepreneurship; another example is an
interdepartmental class between the Department of Film Studies and/or Theatre and

9.2.1 E€€taon cuyxpovwy e§eAiewv oto SLeBvr) Xwpo Twv MoUGCIKWY Zmoudwv

9.2 Alelpuvon Twv oploviwy Tou mediou Twv MousKwv

9.2.2 Emavooxedlacpog KoL .ooywyr VEWV padnudtwy , ;26%

Zroubwv  Kal gvioxuon TOU EUMAOUTIOMOU Twv

the Department of Music Studies to offer a class in New Media Music Composition. pabnudtwy pe Baon Tig clyxpoveg e€eifelg oto Stebvn xwpo 50%

These examples could also be considered in the form of an Interdepartmental / twv Mouolkwv Zrmoudwv, o€ mocootd 20% Twv Hadnudtwy

Interdisciplinary Master’s programme. rou NNz
9.3.1 Apdoelg evnuépwong, nuepibeg, ocuvedpla, ophieg, kaMAwtexvikd (9.3 Evioxuon tou kAipatog e€wotpédelag kat alomoinong tng 40%
Spwpeva ETLOTNOVLKAG KO KOAALTEXVIKAG Snpoupyiag

10. The Department's academic rigor and research excellence require many hours of [10.1.1 Awapkng evnuépwaon tng Awoiknong tou AMO pe TG mayleg kat [10.1 Aroktnon 3 Béoewv SLEAKTIKOU TPOoWTILKoU (eKTOG AEN)

extra work for lemraktikég avdykeg Tou TUALOTOG Kot 2 B£0ewv SLOKNTIKOU TPOCWIIKOU, yla TNV KAAuyn 60%

the teaching staff. The 703 undergraduate students and subsequently the supervision SLapKWV avayKwV Tou TUAUaATog

of their theses, the 68 doctoral students, and the rest of the administrative duties [10.2.1 AtaSikaoieg mpokrpuéng kat mM\Rpwong BEoswv 10.2 Apeon mpoknpuén Béocewv peAwv  AEM  mou

potentially could create a stressful working environment that is not sustainable. ouvtaiodotoUvratl

IAlthough this is a complex problem, one way to mitigate the excessive amount of work

currently handled efficiently by the faculty is to hire more special teaching and

laboratory staff (EP, EDIP, and ETEP) to teach a part of the practical classes; and teaching 70%

research staff members (DEP) who need to supervise BMus Theses, Ph.D. Dissertations

and conduct research among others. It is also essential that new teaching research staff

members should replace the retired and new positions should be opened to keep up

with recent advancements in various music areas.

11. Given the encouraging results of the recent student evaluations for lessons and [11.1.1 OecpoBétnon evnuepwWTIKWY §pAcewv amo toug Stbaokovteg yia OAae  [11.1  Evioxuon g evnuépwong yia ™ Sdkaocia 50%

teaching staff, the students raised a wish for a more transparent [ta padipatatou NN a§LloAdynong k&Be padbripartog tou NN

presentation/explanation of the evaluation process, clear explanation of the mechanics  [11.2.1 NpwtoBoulieg Slapkol emikowwviag-MapdTpUVONG-evnuépwong yia  [11.2 Emiteuén 20% 0TV CURUETOXA TwV POLTNTWV/TPLOV GTNY

of such questionnaires with regards to privacy, inclusion, and bias, and a systematic |cuppetoxr Twv dportnTwy (r.x. emails urtevBLLONG, KATT) agloAdynon 100%

effort to encourage students in the class to participate in

this very important process.

12. The music building in Thermi seems spacious with well-designed and functional [12.1.1 Eaoddhion xwpwv ywa xpron Mouotkwv Zuvodwv, Opwy, [12.1 Amdktnon xwpou ekSNAWOEWV/TPoBWY OTO KEVTPO TOU

spaces. However, a proper performance space will enhance the student experience and  [EkSnAwoewv, KATU AMNO 10%

allow students to practice, rehearse and perform daily. Perhaps a dedicated

performance space on the main campus or in the city center could help mitigate this

problem too. Alternatively, a renovation project to improve the Foyer could also provide  [12.2.1 Arndéktnon O/A e€omAlopol 12.2 AvaBaBuion umodouwv Kol AELTOUPYKOTNTAG TOU

a better experience. 12.2.2 E§aoddAion kKAipatikig katoAnAdtntag Qovaylé Douayté TME 70%
12.2.3 BeAtiwon napaotatikwy Suvatotitwy Qouvaylé

13. The Department has 9 offices for 19 Teaching Research Staff members (DEP) and 6 [13.1.1 AvaBdabuion xwpwv 13.1 BeAtiwon umodopwv ypadeiwv mpoowrikol 50%

Special teaching and Laboratory Staff (EP, EDIP and ETEP), which means that each office  [13.2.1 AieuBétnon TautoxpoviouoU XpHong XWpwv 13.2 BeAtiotomnoinon xpovoBupidwv xpriong xwpwv

supports 2-3 teaching members. This seems to be a known issue; however, expanding 80%

the office space for faculty and staff will improve both teaching experience and research

quality.

14. To maintain and improve the Department's current infrastructure and services, the [14.1.1 Evnuépwon kot umoothplen pedwv AEM otnv mpostowacia kat [(14.1  Emavénon 20%  OCUMMETOXNG Ot TIPOKNPUEELS 40%

university administration and the ministry of education should work together to cuyypadn MPOTAcEWY EPELVNTIKWY EPYWV XPNUOTOSOTOUUEVWY EPyWV

increase and utilize all the available resources, institutional or external, including other |14.2.1 Evnuépwon kat eudUxwon pedwv  AEM  kat  undhoutwv  [14.2 Emadénon 10% tou etnoiou kovSuhiou yia épya tou

subsidies and ESPA. Data on the Department of Music Studies' annual funding shows 5i5ackévtwv/Sil8ackovcwyv tou TMI yia mpostolpacia kat ocuyypadr Tufpatog and tov EAKE 20%

that the budget for 2016 was as low as  MPOTACEWV EPEUVNTIKWYV KOl KAAALTEXVIKWV €PYwV

15.638.71€ and continued to decline to 10.403,00€ in 2020. This is a very low budget for  14.3.1 Suvepyaoia pe Ta MME kat dAAoug dpopeic MOATIopoy oxeTikd pe Ty [14.3 Evioxuon tng  TPoPOAAG TOU EMOTNUOVIKOU Kat

a music department of the size, academic rigor, and research excellence with |avdSein Tou KAAMTEXVIKO KoL €pPELUVNTIKO €pyo ToUu TMZ Kol |KoAALTEXVIKOU €pyou Tou mapdyetat oto TME AMO

international recognition like the Department of Music Studies at Aristotle University. |Snuoctonoinon/evnuépwon tng kowwviag yia to épyo tou TME

Together with the University and the Ministry of Education, the Department should 30%

create a strategic road map to increase the annual budget. Also, the Department should
maintain or increase its already successful track of achievements in attracting funded
research projects through participation in competitive research programmes,
donations, sponsorships, trusts, and funded commercial or research projects.
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15. The Panel recommends that there be continued talks and efforts to establish fixed

15.1.1 E§aoddiion xwpwv ywa xpnon Mouowkwv Zuvodlwv, Opwwv,

15.1 ATtOKTNON XWPEOU EKSNAWOEWV/TIPORBWY OTO KEVTPO TOU

Department is in need of substantial state sponsorship in order to continue to maintain
its standing as one of the outstanding Music Departments in Greece.

©pnokeLUATWY Kat ABANTIOHOU Kal e TRV TToALTela ue oKoTd
[NV avayvwpLon Tou €pyou Mo TIPOoadEPETAL AT’ AUTA KOL TNV

KQAUTEPN XPNUOTOSOTNON QUTWV

\venues for the activities in the center of the town. ExSnAwoewv, KATT ANO 10%
16. The Panel appreciates the efforts of IEG/OMEA and QAU/MOAIMN on the annual self-  [16.1.1 E¢€taon/Enavaglohdynon twv Stadopwv rtuxwv tou MM 16.1 Mepattépw evioxuon Twv gpyadeiwv KAl TNG opyavwong
assessment process and the development of clear and timely plans of action. The Panel rtou MNZ — AvaBewpnon/Emkaiponoinon otoxwv 85%
\wishes to congratulate the Faculty and Staff of the Academic Unit for their participation,
effort and faith  [16.2.1 E€étoon véwv TACEWV TNG EMOTAUNG KAl TNG ayopds epyaociag kat  [16.2 BeAtiwon nepiexopévou NN 70%
to the self-evaluation process as a valuable tool of improvement. mpooappoyn tou MNZ o€ avtanokplon autwy (av amouteitat)
17. It is commendable that faculty and staff have shown tremendous responsiveness to  [17.1.1 Emukowwvia pe Tuipota Mouotkwy 2roudwv GAwv AEI 17.1 Evioxuon Ttwv 6Slepyacuwv/Sadikaciwy  Sltahoyou
the feedback they received from the previous evaluation. Although substantial changes [17.1.2 MpowBnaon tou £épyou tou TMX os dopeig Kat eTaipoug Suppetox tou TMZ ANO otov (kaAAiépysla Slapkoug Kat
have been made that have clearly benefited the Department and the University, the avolxtol SlaAoyou) pe toug ouvadEAdoug GAAWY TUNUATWY

rtexvwv tng Avwtatng Eknaideuong, e to Yroupyeio Maideiag, 100%

18. Consider adding to the Student Guide information regarding and/or instituting
mechanisms for: Processes for Student-Staff consultation (beyond the termly
completion of centralized module evaluation surveys).

Agite Tn ovoTaon UT

. apBp. 2 avwTépw

19. Academic integrity

Agite Tn oloTOON UTT

. apBp. 3 avwTépw

20. When Things Go Wrong': The procedures for student complaints and appeals, as well
as the declaration of extraordinary mitigating circumstances.

Agite T oVoTOON UTT

. apBp. 4 avwtépw

21. Research Ethics

Agite Tn oloTOON UTT

. apBp. 5 avwTépw

22. Departmental assessment criteria matched to grade descriptors covering the
different methods of assessment.

Agite T ovoTOON LT

. apBp. 6 avwTépw

23. Consider the feasibility of instituting a system of personal tutors/advisors for all
students

Agite Tn ovoTaon UT

. apBp. 7 avwtépw

24. Interdisciplinarity could be further strengthened both at research and teaching level.
The department could explore possibilities to offer classes in collaboration with other
departments. Interdisciplinarity could also be considered in the form of an
Interdepartmental / Interdisciplinary Master’s programme.

Asgite T oVoTaoN UT

. apBp. 9 avwtépw

25. Mitigate the excessive amount of work currently handled efficiently by the faculty
by hiring additional special teaching and laboratory staff (EP, EDIP, and ETEP) to teach
appropriate portions of practical classes. Additionally, research-active staff members
(DEP) are needed to supervise Diploma Theses and administer more advanced
postgraduate research programmes up to the Ph.D. level.

Aeite Tn ocloTOON UTL

apBp. 10 avwtépw

26. Teaching research staff members should be replaced upon retirement with new
positions opened to keep up with recent advances and plans for strategic growth.

Agite Tn cbotoon UL

aplBu. 10 avwtépw

27. Implement a more transparent presentation/explanation of the evaluation process,
clearer explanation of the mechanics of such questionnaires with regards to privacy,
inclusion, and bias. Encourage students to participate in this very important process.

Agite T cbotoon U

apBu. 11 avwtépw

28. Proper performance space and practice rooms will enhance the student experience
and allow students to practice, rehearse and perform daily. A dedicated performance
space on the main campus or in the city centre would help mitigate this problem too. A
renovation project to improve the Foyer could help as an interim measure.

Aeite T oloTOON UTL

apBp. 12 avwtépw

29. Expanding the office space for faculty and staff is necessary to improve both teaching
experience and research quality.

Aeite T ocloTOON UTL

apB. 13 avwtépw

30. Maintain and improve the Department's current infrastructure and services. The
university administration and the ministry of education should work together to
increase and utilize all available resources, institutional or external, including other

Agite TN cbotoon U

aplBu. 14 avwtépw
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subsidies as well as ESPA. Data on the Department of Music Studies' annual funding
shows that the budget for 2016 was as low as 15.638.71€ and continued to decline to
10.403,00€ in 2020. This is an unacceptably low budget for a music department of the
size, academic rigor, and research excellence with international recognition like the
Department of Music Studies at the Aristotle University. Together with the University
and the Ministry of Education, the Department should create a strategic road map to
increase the annual budget. Also, the Department should maintain or increase its
already successful track of achievements in attracting funded research projects through
participation in competitive research programmes, donations, sponsorships, trusts, and
funded commercial or research projects.

31. The Administration of the University is kindly asked to help establish shuttle services
between Thermi and the city-centre, as student commute is very difficult by public
transportation.

31.1.1. Ewonynoelg kat awtipata npog tnv Soiknon tou AMNO kat ta MMM

31.1. Taktkry oUVEECH QVAUESO OTO campus TNG OEpUNG Kot

KoL TTAPAUOVHG OTO campus TG OEpUNG

0,
(OAZO, KTEA) [TOU KEVTPLKOU campus pe Aswdopeia tou ANO 60%
31.2.1 AvaBswpnon mpoypduuatog yia peiwon emkaAUdewv wpwv  [31.2. PuBuioeig QpoAdylou Npoypdppatog Mabnudtwy
uadnudtwy kot BeAtiotonoinon tng amodotikaTnTag TOU XPOVOU HETABAONG 80%
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