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Αριθμ.Πρωτ: 22706

ΑΚΡΙΒΕΣ ΑΝΤΙΓΡΑΦΟ


1. Xovortikn Meprypoom

To [porruyrokd [pdypappa Erovddv (II1X) tov Tunuatoc Oedtpov tov Apiototereiov [avemotnuiov
Oeccahovikng mictomomnke omd v EBvikn Apyn Avotommg Exmaidevong (E®AAE) mwg
cuppopeaveTal TANPwg pe Tic apyés Ilpotdmov IIE g E®AAE xon tig Apyés Atwopdiong [oidtnrag
t0v Evponaikod Xopov Avotarng Exmaidevong (ESG 2015) ywo to eminedo 7 tov EBvikod won
Evponaikob [TAaciov Tlpocdvimv. H didpkeia 1oyvog e motonoinong opiotnke o€ 4 £t pe ddpkela
and Tig 8-11-2021 éwg wou 7-11-2025 (Amdépoon pe op. npot. EOAAE 24862/11-11-2021). Me
avafeopnuévn andeacn e EGAAE (ap. mpot. EOAAE 33890/6-4-2023) n dudpkela 16y00G¢ TG
motonoinong opiotnke o€ 5 €1, Nrot éwg 7-11-2026. H miotonoinon tov IIIE Baciotnke oty Exfeon

[Motoroinong (Accreditation Report), n omoia cuvtaydnke otig 3-7-2021.

Yopemva pe tig odnyieg g EOAAE, to kdfe Tuqua €xel vmoypémon vrofoing mpog v EGAAE g
«Ex0eong [apakorovOnone» tov IIX dvo £t petd v amdeacn miotonoinong tov IIME tov Tunquartog.
AxolovBdvTog o oyeTikd tpdtuma vrodeiypata g EOAAE, kabmg Kot Tig dlevkpvieTikéG 001Yies TG,

ovvtaydnke n Ttapovca 'Exbeon [Mapaxorovdnong.

To Tunua, pe otoéyo va oavtamokpldel 6TIg amoitnoelg yio ) ovvtoén kot vrofoAn g ‘ExbOeong

[MopakorovOnong, TpayUaToToince TIG aKOAOVOES EVEPYELEG:

. Avorotikn perém tov cvotdoewv ¢ EEAIT and tqv OMEA.

. Evnuépwon tov dtapdpov opydvev kot g Xvvélevong tov Tufuoatog and v OMEA
kot v [Ipdedpo yia 11§ ovoTdoelg Kot TNy vroypéwon Tov Tunpotog va aviamokpidel o oLTES.

. Yvvepyooia g OMEA pe ™ MOAII tov AII® v cvopPoviég kot katevbBovimpieg
odnyiec.

. Yvvepyooia tng OMEA e ta 6pyava kot tic Emtponég tov Tuniuotog yio tov oxedlacpo

TOV OpACGEDV TNG APUOSOTNTAS TOVS KOl TOV KOOBOPIGUO TV GUGTACEMV OV OEV EUTITTOVY GTNV

appodotta tov Tpnuatog.

. Koatdption tov Zyediov Apdong kot £yKpiomn Tov amd To opHOdIe OPYOvVe, KoL ETITPOTES.

. Amortiunon tov Xyediov Apdong — Xovtaén g [apakorotnong Anotedeopdtmv

. Yovtaén g teAtkng ‘Exbeong IToapakoiovOnong kot £ykpion g omd Tn ZuvEAEVOT) TOL
Tunuotoc.

Opiopéveg (3) ek tv ovotdoemv ™ EEAIT amogacictnke 41t umopodv udvo peptkmg va viofetnBovv yio

GUYKEKPLLEVOLG AOYOVLG OV TTEPLYPAPOVTOL GTOV GYETIKO TivaKe Kot Kupiwg neldn dev elvar kateEoyv



appodiotnteg tov Tpnpatog. Emonpaivetar exiong, 0t kabdg opiopéves ek tov 19 cvotdcewv g EEAIT
nov mepiéyet o Hivaxag 1 yapaxtmpifovrar amd kowvd otoryeio Kot epeaviovy oNUOVTIKES ETKOAVYELS, Ot
avTioTOL(O1 GTOYOL Kol EVEPYELEG EMKOAVTTOVTOL GE peydAo Babuod. Yroypappiletor 611 1660 1 OMEA tov
Tunpatog, mov cuvétae v mapovoa £kBeon, 660 kot 1 IIpdedpog ko  Zvuvérevon tov Tunpoatog, Tov
KMOnKav va eykpivouv to Xxéd10 Apdong, avtihapupdvovior TANp®S 0Tt N TAELOVOTNTA TOV GTOY®V &ival
OUYKEKPIUEVOL, OVDGKOAN UETPNOIUOL KOl GE OPICUEVEC TEPIMTAOCEL; OVOKOAC VLAOTOWGLUOL AOY®

eEotepikav mapayoviav (TToAteia, vopobeoia, kAm.).

Metd v mépodo TPV €T@V 0md TNV Nuepounvia g miotonoinong, 1 OMEA tov Tunuatog ®gdtpov
OTOTIUNOE TIG EVEPYELEC TTOV TPOLYLOTOTOIONKAV Kl TNV TPOOSO TOV EXEL GUVTELECTEL KATA TNV EQAPLOYN
Tov Zyediov Apdong, kot cvvétate tov [ivaka «Ilapakorovdnon amoterecudatovy (ITivaxag 2), o omoiog

eykpidnie and ™ Lvvédevon tov Tunpatog pe aptOud 343/12-11-2024.

Mivakag Akpovopimv

MOAIIT Movada Awcpdiiong Iowtrog

OMEA Oudoa Ecwtepikng AétoAdynong Tunuotog

[I1x [pdypappo [portuylaxkdv Zmovdmdv

EEAII Emtporn EEmtepikng A&loloynonc kot [Tictomoinong

All® Apiototéreto Tlovemotuo Oecoalovikng

YITAIOA Yrovpyeio [adeiog, Opnoksvpdrov kot AOANTIGHOD

E®ET Epyoompilo Osatpikng Epsvvag kar Teyvoroyiag, Tunua Gedrpov, ATIO




2. Xyédrwo Apaong (/Tivaxag 1) eri tov 19 cvetacemv

XYXTAXEIZ

XTOXOI

ENEPI'EIEX

YIIEYOYNOTHTEX

XPONO-AIATPAMMA

ANAT'KAIOI ITIOPOI

(T avapévoopue va (T mpémer voL KAVOLLLE Y10 VL TETOYOVILE (ITotog avarapPdver kdOe (ITote;) (AvBpamvo duvopko,
TETVUYOVLE;) 10V 6TOYOVG;) EVEPYELQL) 0KoVotKol Tdpot, VAIKE,
K.0L.)
AvBpomivo dvvopikd: 5
1.1.1 A&oddynon kot avabBedpnon Tov S184.0KOVTEG/0VGEG IOV
1.1 Ipoypoppatiopog vémv SB0KTIKOV avayK®v Tov Tunpotog GUUHETEXOVY GTNV EMLTPOTN
1. N Oéoemv pe Bdfﬂ ‘ng' SO0KTIKEG 1.1.2 szfitracsp(')’g Ko npoypapp,ancuég Erzportiy Srovdov, OTOVOHV d)cst? VoL KAVOUV
The programme needs a more explicit | kot epguvntucés avirykeg Tov £PELYNTIKAOV GTOX®V Yo To Tunpa ) TOV GYEdACHO
. . : ) X L OMEA, Xuvélevon 9/2025 o
long-term strategic plan for faculty hiring | Tunpotog aAld kot 1.1.3 Agpebvnon tov diebvdv tdoemv Kot Tufpatoc Owovopukoi Topot:

and development

GTPATNYIKT SlevPLVONG KOt
avAaTTLENG TOL

a&loAdynomn tov eBvikod tomiov
1.1.4 Ilpotdoeig vEmV avTIKEEVOVY Kot
TPOYPOLLOTIOUOG TPOCANYEDV

Katavopn véov Bécewv and
YTTAIGA xor ATIO (2
£TN010C)

2.

The department should focus on
strengthening the number of faculty
members. AUTH should support the
department towards this direction.
Given the large workload, the desired
student-teacher ratio and the diversity of
areas taught in the department, the
further reduction of faculty members is
a matter of concern

H cvykekpévn ovotact opopd T YEVIKY TOMTIKT TNG TOMTEING Kot EKPEVYEL TV oppodtotitev tov Tunpatog. To Tunua, 6to pétpo TV duvoToTHTOVY TOL divovTal,
TPOoTAONGE TOGO UEGA OO TOV TPOYPOUUOTICUO TV VEOV BEGE®MV 0G0 KOl HEGH OO TV OVOADTIKY KOl TEKUNPLOUEVT TOPOVGINGT) TV OVAYK®OV TOV GTO. OPYOVa TOV
nmavemotnpiov va eEaceparioet Béoeig AEIT (0deg dpmg ftav amd cuvta&lodotnon), Béceig EEIT/EAILT (ndvo pia avtikotdotaon pélovg mov amoywpnoe). [Ipoonddnoe
emiong o€ eminedo pUn POVIHOL TPOcOTIKOV (amoomdcelg kot EXITA véwv 51daktdpmv) vo kaAdyeL TG avaykeg Tov. Opmg ot mapovceg TpofAdyels yio otig 0éoeig EXITA
(VE@V 3180KTOp®V) KoL 1 SLOYKWOOT TNG GYETIKNG YPAPELOKPATELNG EXOVV ONULOVPYNOEL EMMALOV EUTOSLA OTNV €£EVHPECT TPOMTIKOV KO GE AVTES TLG KOTNYOPIES.

3.

A further increase of the volume as well as
the quality of systematic research will be
desirable, especially in practice-related
fields. A further expansion of international
and national research exposure of the
teaching staff is also desirable.

3.1 Awvkoivvon tov
S1300KOVTOV Kot S10GKOVCHOV
yio. S1e0DpuVoT Kot gvioyvon Tng
£pevvag Kot TG EMOTPEPELNG
Kkafmg Kot Yo dtekdiknon
EPEVVNTIKAOV TPOYPAUUATOV.

3.1.1 Evnuépmon kat diepgbvnon tov
Sebvav tacenv

3.1.2 Evicyvon cuvepyacidv Kot
GUHHETOYY/dNovpyia SIKTV®V

3.1.3 Ab&nomn cvppetoyng
S180.6KOVIMV/SI30GKOVCHV GTO TPOYPOLLLLLL
Erasmus+

E®ET, Enttponn Awebvaov
Zyxéoemv, LUVELELOT
Tunpotog

9/2026

AvOpdmivo dvvapkod: 10
d1ddoKovTeg/ovoeg
Owovopkoi TopoL: €TI0
mpovroroyiopos, EAKE,
EPEVLVNTIKE TPOYPELLLOTOL

3.2 Evioyvon g epopUOGHEVIS
£PEVLVOG KO KOAMTEYVIKOD
/epeuvNTIKOD TPOPIA TOL
THAROTOS

3.2.1 Evicyvon ouvepyacudv Kot
GUUHETOXTY/dNHovpyia SiKTO®V

3.2.2 Xvvepyacio pe koAlteyvikodg Qopeig

3.2.3 Avartvén tov practice as research
1600 010 eninedo TG Epevvog OGO Kot TNG
SdacKariog

Emtpomn Enovdov,
E®ET, Emutponn Aebvov
Zyéoemv, Zuvéhevon
Tunpotog

9/2027

AvOpodmvo duvapkd: 15
d1ddokovteg/ovoeg
Owovopkoi TopoL: ETHGL0G
mpovroroyiopdc, EAKE




4.
The funding available by the department

4.1 Evioyvon tg
APNULOTOSOTNONG TNG EPELVOG

4.1.1 Aekdiknon epevvnTIKOV

3 V E®ET
and/or AUTH to support faculty-related Km,mg Sémcfrpwa,ag rov mpovp auwmv, , , , © L AvOpodmivo duvopkd: Olot
scholarl - . Tunpatog péoa amd to 4.1.2 Zvuvepyooio pe GAAOVG popeig OMot kou OAeg ot . .
y activities at national and R i i X g . 9/2026 KOl OAEG O SIOACKOVTES KoL
. : . KovovAa Tov Tpnpatog kot 4.1.3 Aexdiknon mopwv amd tov EAKE yo S134oKovVTES Kot ;
international level should be increased to , . , , , , Sddokovoeg
enhance and accelerate their research and eEaopaiion emmiéov cuppetoxn o€ diktva, PecTPAA Kot S18doKovcES
overall professional develooment KOVOLM®V 06 TO TAVETIGTAMO | OKOONUOIKES KO KOAMTEYVIKEG GUUTPAEELS
P P kot v Emrponn) Epevvav
5.
The department could work with MODIP
on establishing a practice for how 5.1 Evooudtoon ©
(criteria, types/format, etc.) artistic | K . " ng' 5.1.1 Zvvepyoaoia pe T MOAIIT yuo tnv Enitponn Znovddv, i L
. , .| xoAMTEYVIKTG SOVAELAG KO TMV : . ) AvBpamivo duvopko: Olot
projects of the department’s academic . Y TANPN ATOTVTMGT KOl EVOOUATOGT TV OMEA, . ,
. projects oto gpgvyNTIKO £pyo ; . ) , , 9/2024 Kot Oheg ot S18GoKOVTES Ko
staff could be considered as research ; ] KoAAMTEYVIK®V Projects oto épyo tov Addorovieg/d18Gokovceg ]
outout d included i he d tov Tppotog kot ota GTotyeia , , S18G0K0VCES
puts and included in the data e MOAIIT Tunpatog Tunpotog
collection, possibly in collaboration with
the Faculty of Fine Arts where similar
issues apply
6.
The department is encouraged to work on
the planning of larger and international
research  projects bearing central
responsibility for them (with their faculty
as Pls). The possibilities and research
support offered by the main university
services should be further utilized. | 6.1 A&omoinon tng 6.1.1 Zvppetoyn oe dpacelg Kat ABaoKOVTEY/FIBOKOVCE AvOpdmivo duvopikd: Olot
Considering that AUTH has a strong | aAAnAemidpaong kot g EMPUOPPDGELS TTOV 0pYavVAOVEL TO ATIO Tufioro 5 9/2026 KOl OAEG O1 SIOGCKOVTES KO
international  research  profile and | cuvepyaciog povadeg tov AIIO HIHETOS S18G0K0VOES
successful  experience in  research
funding in other fields, the Panel
suggests the department seek further
assistance, advice, and training in the
areas of drafting, submitting and
executing interdisciplinary  research
proposals.
7. 7.1 Evioyvon g 7.1.1 Aekdiknomn TpoypappdTov yio Emtpon Emovdmv, , ,
Avo & 5
The department could attract post- | peradidaktopiknig £pevvag 610 UoTOSOTNON TG UETASISAKTOPIKT OMEA, Xvvélevo 9/2025 v p(f)mvo UVOHIKO
2 pumg ep S xpn non mg | pIKNG n SLBGOKOVIEC/OVGE
doctoral researchers (in theatre theory | tufipo kot Siekdiknon topwv £peuvog Tufpotog s s




and practice) for the further development
and stronger linking between teaching
and research.

7.1.2 Z0vdeon g LETASOOKTOPIKNG
£pevvag e T ddackaAio: VER avTIKEIHEVa,
eEeidcevpéveg dpaoelg Kot Tpoknpuén
GYETIKOV BécemV

Owcovopukoi Topot: ET1G10G
npovmoroyopds, EAKE,
EPEVVNTIKA TTPOYPALLLOTOL

8.1 Ewcaymyn véov oyeTikdv

8.1.1 Emkarponoinon tov yvooTikdv
OVTIKEWHEVAV TOV TPOYPULLATOG CTOVIMY
8.1.2 Emaiponoinomn g VAng tov

AvBpodmivo duvopkd: Orot
KOl OAEG O SIOACKOVTES KoL

8. AVTIKEIHEVOV KOl KOAMTEYVIKOV | pabnuitov Emtponn) Zmovdmv, ,
X ) i i ) 9/2025 S18G0K0VCES
The study programme could be further | mpoktikdv oT0 TPOHYPOpLLO 8.1.3 Emkarpomoinon tov M1 twv A13aokovoec/d13GoKOVTEG Y MKOTEY VI DTOSoLT 06
renewed and updated with the | cmovddv pabnpdtov XVTO ?UI@ un
implementation of additional digital 8.1.4 Entkaipomoinon tov tponmv
applications in its courses and Sidookoriog kot eEétaong
ractical/artistic projects. 8.2 Empd
P prol muop(rp(ocn oV . 8.2.1 A&lomoinon TV GYETIKOV i i AvBpodmivo duvopkd: Orot
3100.0KO0VCMV Kot dIO0CKOVIMV , i Emrponn) Zmovdmv, i 3
) , EMUOPPOTIKAOV dpdoewv Tov ATIO . , 9/2026 KOl OAEG O SIOGCKOVTES KoL
OTIG GUYYPOVESG YNPLOKEG ABoKOVGES/DOACKOVTEG ,
. S1ddokovoeg
teyvoloyieg
9. AvOpodmvo duvapkd: 5
. . 9.1 Epmk 0 9.1.1 TIpdox f
The content of studies should be enriched oovi \tl ;GOD;G'; (Zf TSL KaMngp Oj,; TION EPELYTOY Kot Enutponn Znovddv, Siddorovieg kot
with flexible models, such as visiting 6? (Z}»é&gm:]/ . uacf io;v 912 Al)év o EniSOV. EOELVITTIKOD Zvvérevon Tufpatog, 9/2025 SidGokovoeg kat 2
teachers for educational activities > SpyeoTnp . o rpy N MHEp . ] Entponn) Aebviv Zyécewmv Sroucnticol vEdAANAoL Ko
. masterclasses oto tunua oepvapiov Kot epyactnpiov , ,
beyond the basic study programme (e.g. TEYVIKO TPOCOTIKO
seminars,  lectures,  Masterclasses,
practical workshops) so that there is
pluralism in the learning process and | 9.2 Ava(fitnon . . . , , ] ,
. . . 3 9.2.1 Xvvepyaoieg pe GALovg popeig Emtpon) Zrovdmv, AvOpodmvo duvapkd: 5
stronger connection with the fields of | ypnuatod6tnong yio tov . ] . , .
: . , , 9.2.2 A&lomoinon tov Tpoypaupatog Yovvéhevon Tunpoartog, 9/2025 S13aoKoVTES Kot
practice  (also  through inviting | gumhovtioud tov Tpoypdupotog ) ;i , , , . .
. . i , , Erasmus+ kot d1eBvav diktdov cuvepyaoiog | Emitpont) Aebvov Zyéoswv S1840K0VCES
graduates). For this purpose, it would be | péow oyetikdv Spdosov
good that the department activities be
strengthened with relevant funding.
10.1.1 Emkowvmvia Kot TEKUNPLOUEVOL
atfpata otn Sroiknon tov [avemompiov
10. 10.1 Tomod N 24 (Koopunzeia, ITputaveia) yo v IIpoedpog, Avamh. AvOpdTIVO duVoIKS: 2
. . . .1 ToroBétnon nhextpordyov ) ) , . . . .
Alicen lectrician shoul hired for T I7 T: 1
censed electrician should be hired fo Kot TeqvioD DedTpov oo Ty tonofétnomn niektpordyov oto Tunpa poedpog, Teyvikod 9/2027 ddokovoeg, 1 Teyvikod

Clio theatre on a permanent basis as
mandated by law.

10.1.2 Aitnpa yo TpdPreyn Béong teyvicon
Bedtpov otov Opyovicpod Tov
TOVETIOTN IOV

IIpocwmuko, I'pappoateia,
Youvéhevon Tunpotog, ATIO

TPOcOTIKO, 1 drotknTikd
TPOCHOTIKS




11.
The building of Clio theatre and the

11.1 Bektimon tov ktipiov

11.1.1 Emkowovia pe ) dtoiknon kat v
TEYVIKT] VANPEGIN TOV TOVETIGTNLLIOL Y10l TN
Beltioon TV vrodopdv Tov KTipiov Kieid
Kot Tov OgdTpov.

11.1.2 Xvvepyaocia [Le TO TAVETIGTHLLO YO
™ Bektiwon g TPocPAUCIUOTH T TOV

[Ipdedpog, Avam.
IIp6edpog, Texvikod

AvBpdmivo dvvapkod: 2

performance _space _itself need FO be | Kheud 3<0u gpyaoieg avokaiviong bedpov Khetdh Mpocomis, Tovélevon 9/2028 BLS('XGKOUGSVQ, TEYVIKO K’m
renovated. This requires the attention of | oto fedtpo ) , , S101KNTIKO TPOCHOTKS
AUTH 11.1.3 Enektdion tov xdpmv g Tuqpatog, AIIO
' BpAoONKNG e TV EVOOUITOOT TOV
x®OpwV 0V 3% 0pdPOV.
11.1.4 Epyacieg avakaiviong 6toug ydpovs
tov Bedtpov Kieid
12.1 Evquépoon 12.1.1 !Emp,(')pgowcn s!ayagopévcov Yo Ty
OLTNTPOV/POLTNTPLOV KO 0] Xprion TV YGP®Y Tob
M , i navemotnuiov péow AIIO Enmurporn Kmnpiwv, AvOpdmvo dvvapkod: 5
12. £pYalOUEVOV GTO TUMLOL Yo , ) , , 9/2026 ]
. . i . i 12.1.2 Eknaidgvon TV OTnT@dVv yio v Yovvéhevon Tunpoatog dddokovteg/ovoeg
A formalized seminar on health and | {ntpato aceaiovg xpriong Tov L )
. . i AGPOAN YPNOT TOV VTOSOUDV
safety for all new incoming students and | vmodoudmv
staff, as well as for long-term guests, Go1A o o
could be established, especially in o n“lo})pyla oonrev e r,nv aopam
relation to the use of technical | 12.2 @sopobétnon mpaxticdv XZT:TITng HOPOY GF GUVEPYAOLA HE TOVS Enurporfy Knpiwv, AvBpdmvo duvoutkod: 3
Lo A | S oo oo | S T | o
w KIOOVOV Y10 TIG KOAMTEYVIKEG TOUPAYDYES pormTegporTEpIES x P
KO TN (PNOT TOV YOPOV GTO TUNLLOL
13. 13.1.1 Evnpépwon 1660 10V TPOSOTLIKOD
International mobility for both students 13.1 Mepartépo a&lomoinon TV | 0G0 KoL TOV QOLTNTAOV Y10 TO TPOYPALLLOTOL Mpdedpog, Ynevbuvn , ,
i ) ) , B B AvOpdmvo dvvapkod: 5
and academic staff (Erasmus+, etc.) TPOYPOUUATOV OVTOAAOYTG avToALoyfg Erasmus, Enttpont| Atebvav 9/2025

should be further encouraged and
enhanced by the department.

TPOCOTIKOV KOl POLTNTOV

13.1.2 A&omoinon f/kon dnpovpyio vémv
cupewvidv Erasmus+

Zyéoemv

dddokovteg/ovoeg

14.

Student evaluation questionnaires should
be given after the courses’ assessment
process is completed (but before the
announcement of grades) and the
information on their value should be
intensified to make the majority of
students active in the evaluation process.

H ovykekpipévn odotacn apopd éva {ftnua mov kabopiletat kevipkd and T MOAIII tov AIIO, cuvendg dev givar duvatdv va avardfel dpdon to Tunipa Kot vo, oAAGEEL Tig

nuepopnvieg katdabeons Tov a&loloyncemy Tov panudtov. Amd Toug S18GCKOVTES Kol SI0ACKOVGES YiveTal TPOSTADELD 01 POLTNTES KOt POLTHTPLES, O Kabe Tepiodo, va

GUUUETEYOVV OTNV aELOAOYNON UE TOKTIKEG VIEVOVUIGELS, TOPOTPOVOELS KOL YPOVO GUUTANP®OTG £vTOG Tov pabnudtov. Ta otatiotikd tov Tunqpatog deiyvouv 0Tt 6tov
GULUETEYOVV TTEPIGGOTEPOVES POLTNTEC/TPLES, 1 a&loAdYNoN eivar BeTikOTEP.

15.

The department is encouraged to further
develop and expand its formal
partnerships with stakeholders outside

15.1 Evioyvon g cvvepyaciog
Kot Stktomong Tov Tunpatog pe
@opeig evtog kot ektog EALGSaG

15.1.1 Mapakivnon To@v S1800KOVI®OV Kot
S180.6KOVGAOV Y10, TEPIGSOTEPT SIKTVMOT
Ko cvvepyaoieg

[podedpog, Emtponn
Aebvov Zyécenv,
Yvvérevon Tufpotog

9/2025

AvOpodmvo duvapkd: 4
dddokovteg/ovoeg




the area of Northern Greece, including
with other university departments in
Greece and with academic and social
partners internationally.

15.1.2 Zyedaopdg TV cuVEPYACIOV
KEVIPLKE 0td TN GLVELELGT) TOV THILLOTOG
15.1.3 Yrootpi&n 01OV adetdV yio.
TOPOUKOALOVONGN ETUOPPOGEMV

16.

The department is encouraged to
establish  systematic  processes for
eliciting input from external stakeholders
and alumni, for reviewing and/or
consulting  purposes  towards the
continuous enhancement of its study
programme and Quality Assurance
policy and processes. Also, to connect
students and graduates in more stable and
systematic ways.

16.1 Evioyvomn tov diktvov
amopoitwv

16.1.1 Evepyomoinomn Tov HECOV KOWMVIKAG
Siktdmong
16.1.2 ExdnAdoelg/ cuvovtnoelg Sikthmong

[pdedpog, Emtpomn

AvOpodmvo duvapkod: 7

17.

The department could explore alternative
internship models so that the practical
training (placement/internship) could be
widened to concern, if possible, all
students.

18.

The departmental website may need
more consistent and systematic attention,
as some links are broken, some
terminology is inconsistent (translation
of terms from Greek to English) and
some materials seem to be missing.

19.

Considering the nature of the study
programme, which involves working in a
theatrical context that includes rehearsals

16‘1'3, Enayys}\uofrma/gg Trovddv, OMEA 9/2025 d1ddoKovieg/ovoeg
16.2 Evioyvon g oyéong pe GEVaPLA/EKONADOELS
GAoVC POpEic 16.1.4 TIpoypdppota KopEpag —
ocvvepyaoio pe o I'pageio Atacvvdeong
H ovykekpipévn obotacn dev eivar duvatov va vioBetn el wg £xet, Aoyw: o) Tov
vopkol mhaiciov Tov SEmeL TNV TPOKTIKY Goknomn kot to omoio kabopiletat
KeVTpKd, kot B) vdpyel cvykekpévo budget tov Beopobetnuévon I'pagpeiov
TPOKTIKNG GokNnomng oTo omoio oeilet va meapynoet to Tunpua.
Evtovtotg, kot péco oto 6po. TV oppodloTity Tov To Tunpe ctoxevel otny Ipdedpoc, YrziOuvn AvOphmvo duvapcod: 3
avENGN  GUVEPYOSIOV pE TOMTIGTIKOVG QOpels &vidg kar Kuplog extdg Ipaxtiktic Aokmong, 9/2026 $186G.0K0VTEC/0VTEC
@sccalovikng mote va eEacuAiloviar BEGEIC TPAKTIKNG AGKNONG OMOVSHTOTE YmebOovn Erasmus
omv EAMGSa kot otnv Kdmpo. Emudéov to Tunpa a&ronotet tig Suvotdtnteg mov
TPooéPeL To TPOYypappo Erasmus yio mpaxtikn o€ opeig o GAAEG XDPES TNG
EE.
18.1.1 Enwcaupomoinon neptiyemv
18.1 Enwoponoinomn tov cdrt paenuarcov KOt ETAVEAZYLOG TPOCOTIKGY OMEA Emnitponi) Znovddv, i ,
R K oeMOmV. i , AvOpdmvo dvvapkod: 6
Tov Tunpatog kot EAeyy0g , , , Toppoviog Zmovddv, 9/2025 ]
, , 18.1.2 Emavéleyyog cLUVIEGUMV KOl VAIKOD , , dddokovteg/ovoeg
GUVOESHLOV Kot GEAS®V ] , YrevOvvol cdut
18.1.3. Emkoupomoinon g mapovsioong
TOL TTPOYPAUATOG ZTOVIDOV
18.2.1 "EAeyy0g GLUVOECUMY KoL OTTIKOD
18.2 EAeyyoc, avadempnon Kat VAKOV, ékayx(?g A0B@V 6TO oyyAKo G('Xl‘['. OME,A,Emtpomﬁ ZnoPSva, AVOPGTIVO Sovoiko: 6
Bektioon tov ayyAicob ohit 18.2.2 AvabBempnon Fatrsnavacxa&acuog Zquovrlog 271’,01?5(DV, 9/2026 SBGOKOVTEY/OVGEC
tov IIX 670 ayylkod cdut. Yrevbvvot ot
18.2.3 Avaptnon vAKoD 6T0 ayYAKO GArT.
19.1 Evioyvon acgurdv ;195.ijlcflf)[(l:(lb(i/p:;Tkzlizzt](‘)r::;\;; ?clsmv gszjgg(\)/g’ﬁf:;gzjq AvOpomvo duvapkod: 15
£PYOCIOKDV, SIOOKTIKMV KO ’ 11/2026 )

OEUTPIKDOV TPAKTIKOV

EVKAUPLDV, EKQOPIGLOV, TPOKATOAWEDV
KOl GUVOiveoTgG.

ZopPoviog vrootpiEng
potrntov EvaicOntov

dddokovteg/ovoeg




with  physical  contact, in-depth
discussions on sensitive issues, personal
experiences, etc. (especially for the
artistic ‘majors’), the department is
encouraged to develop guidelines to
support early and effective intervention
in case of inappropriate treatment in the
form of bullying, discrimination or
harassment, and offer advice to anyone
who experiences it. Such guidelines can
be part of the orientation of all staff and
students in the future. The Panel suggests
that AUTH itself could also provide such
guidelines/protocol for use by all its
departments.

19.1.2 Evnuépmon otttV GYETIKA, LLE TO.
TopaTAve CNTHLOTO Kot TOVG TPOTOVGS e
TOVG OTTOIOVG LTOPOVV Va. TO.
AVTIUETMOTICOVV.

19.1.3 Avéptnon Gyetikdv TANpoQopLOV
KOl GALT TOV TUNHLOTOG

19.1.4 Anpovpyia kot dnpocigvon evog
KOk deovroroyiog péca oty aibovoa,
0AMG Ko KaTtd 11 TPOPEG TOV POLTNTIKOV
TOPACTACEWDV.

Kowovikdv Opddmv,
ZopPoviog Emovddv,
Yovéhevon Tunpoatog




3. MapakoAouBOnon AnoteAeopdtwy ([livakac 2)

XYXTAXEIX INPAI'MATOIIOIHOEIXEX ENEPI'EIEX EINITEYX®ENTA AITIOTEAEXEMATA BAGMOX
EINITEYEHX
XTOXQN (%)
A&ohdynon kat avabedpnon TV SISUKTIKOV avoyKOV TOL
1. Tunpoatog
The programme needs a more ZyeS1061AC KO TPOYPAULOTIGHOC EPEVVITIKAOV GTOYMVY Y10, TO Av Kat ol EVEPYELEG QVTEG EYOLV npqw(xrozrtomest, n a&lo?\omcn xat
explicit long-term strategic plan Tuhpo ETUKOIPOTONGT] TOV TPOYPAUNATOG (SnODS(DV,KO{l o cxs&'acuog TV VEOV 80%
. ., L, A i BécemV BAKTIKOV TPOSOTIKOV £ivarl SLopKeis Slodkacies.
for faculty hiring and Aepehvnon tov debvav tdoewmv Kot a&loldynon tov evikod
development. toniov
TIpotéoelg VEOV avTIKEIEV®V KO TPOYPAUUATIGHOS TPOCANYEDY
2.
The department should focus on
strengthening the number of
faculty members. AUTH should H ovykexpyiévn cvdotacn apopd ™ YEVIKN TOMTIKY TNG TOAMTEING Kot EKPEVYEL TV oppodtothtev tov Tunpatog. To Tuiua, oto pétpo
support the department towards TOV SLVOTOTHTOV OV SivovTal, TPOOTAONGE TOGO HEGH AN TOV TPOYPAULATIGUO TV VEOV BEcemV 660 Kot HEGH amd TNV AVOADTIKY Kot
this direction. Given the large TEKUNPLOUEVT] TTOPOVGLOOT TMV AVAYKAV TOV GTO Opyave TOV TavemoTnuiov va eEocparioet 0¢oeig AEIT (0heg dpmg Tav and
workload thé desired student- ouvto&lodotnon), 0écerg EETI/EAILT (udvo pia avtikatdotaot péAovg mov amoympnoe). [Ipoonddnoe eniong oe eninedo pun pdvipov -
teach ‘t' d the diversity of mpocmniko (amoondoels kot EXITA véwv Sidaktdpmv) va kardyet T1g avdykes Tov. Oumg ot mapovcec tpoPréyels yia otig 0éosig EXIIA
eac etr re f:? 'anth g 'VirSI ytoth (Vé@V 3180KTOP®V) KOl 1] SLOYKWOOT] TNG OYETIKNG YPAUPELOKPOTEING £XOVV OMUOVPYNOEL EMTALOV EUTOSIO OTNV EEELPEST] TPOMTLKOV KOl
areas taught in the department, the | o 7¢- 11 komyopiec.
further reduction of faculty
members is a matter of concern.
3.
A further increase of the volume as
well as the quality of systematic . . L : : ) i )
research will be desirable, especially Evnuépacn kot diepebvnon tov diebvov tdocmv AvEnon cuppetoxng SaoKOVTOV/S800KOVGMY GTO TPOYpappo Erasmus+
in practice-related fields A further Evioyvomn cuvepyacidv Kot GUUUETOXT/dNovpyia StkTO®mV Avamtuén tov practice as research t6co oto eninedo g £pguvag 660 Kat 50%
expansion of internation.al and Tovepyaoia e KaATE(VIKoUG popsis g didaokahios.
national research exposure of the
teaching staff is also desirable.
4.
The funding available by the
department and/or AUTH to Yvvepyoaoio pe AoV popeig
support faculty-related scholarly Atekdiknon mopwv and tov EAKE yu cuppetoyn oe diktoa, Atekdiknomn TePLEGOTEPOV EPEVVITIKAV TPOYPOUUATMV 50%

activities at national and
international level should be
increased to enhance and

QESTIPAA KO OKOONULOTKES KO KOAMTEYVIKEG GUUTPAEELS




accelerate their research and
overall professional development

5.

The department could work with
MODIP on establishing a practice
for how (criteria, types/format,
etc.) artistic projects of the
department’s academic staff could
be considered as research outputs
and included in the data collection,
possibly in collaboration with the
Faculty of Fine Arts where similar
issues apply

Yvvepyooio pe T MOAIIT yio tv TANpn 0moTdnmoT Kot
EVOOUATOGT TV KAAMTEYVIKOV Projects oto épyo tov Tufiuatog

Koataypdgovrat 1dn Kot TpocpeTpdvToL T0, KOAMTEYVIKA Projects tov
Tunpotog

37%

6.

The department is encouraged to
work on the planning of larger and
international researchprojects
bearing central responsibility for
them (with their faculty as PIs).
The possibilities and research
support offered by the main
university services should be
further utilized. Considering that
AUTH has a strong international
research profile and successful
experience in research funding in
other fields, the Panel suggests the
department seek further assistance,
advice, and training in the areas of
drafting, submitting and executing
interdisciplinary research
proposals.

YoppeToyn o€ SPACELS KOt EXYLOPPAOGELG IOV opyovavel To ATIO

Av kot €xel mpaypatonombel vt 1 evépyeta, givar xpioo va cuveyicovy
T LEAT TOV THLOTOG VO GUHLUETEXOVY GE TETOLES OPACELS.

80%

7.

The department could attract post-
doctoral researchers (in theatre
theory and practice) for the further
development and stronger linking
between teaching and research.

THvdeon TG LETOSIOOKTOPIKNG EpEVVaG pe T didaoKaiio: vEa
avtikeipeva, eEedikevpéves dpaoelg Kot Tpokpuén GYETIKMOV
0éoemv

AleKSIKNON TPOYPOULUAT®V Y10 T YPTLOTOSOTNON TG HETASIOUKTOPIKNG
£pELVOG

30%
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8.
The study programme could be
further renewed and updated with

Emioiponoinon tov yvOoTIKOV OVTIKELLEV®VY TOV TPOYPALLLOTOS
GTOVOHY
Emwcoponoinon g vAng tov pobnudtov

Kot o€ aut v mepintoon Egovv mpaypotonombei ot dpacels oe peydAo
TOGOGTO, OALG 1) EMKALPOTTOINGCT TOV SPOPETIKDV TTVYDV TOV

the implementation of additional Enwcorpornoinon tov M1 tov podnpdtmv TPOYPAUOTOS CTOVIOV KOL TNG EKTALOEVTIKNG SLodIKAGING YEVIKOTEPQL 0%
digital applications in its courses Enwarpornoinon tov tpomov ddackariog kot e&€toong eivon o Srodkacion cuvexag ev eSehitet.
and practical/artistic projects. A&lomoinom Tov oYETIKOV ETHOPPOTIKGV dpdcemv Tov AIIO
9.
The content of studies should be
enriched with flexible models,
such as visiting teachers for
educational activities beyond the
basic study programme (e.g.
seminars, lectures, Masterclasses, , , ,
- ITpéokAnom epevvnTdV Kot KOAMTELVOV
practical workshops) so that there Atoové s . . . A&onoinon tov mpoyphppatog Erasmus+ kat Siebvav Siktdmv 0
. L . pydvoon nuepidmyv, epeuvnTikod cepvopiov Kot epyactnpimy . 60%
is pluralism in the learning process Suvepyooiec e GAAOVE QOPELC cuvePYOoiog
and stronger connection with the
fields of practice (also through
inviting graduates). For this
purpose, it would be good that the
department activities be
strengthened with relevant
funding.
10. Emcowaovia Kot Tekunpiopéve. outipate 6t 010iknorn tov
A licensed electrician should be Howsmc‘n']ptou (Kocpnrswt, Ipvtaveio) yo v tonoBétmon o , , ' , ,
hired for Clio theatre on a Z%SKTPOXOYOU VCTO THUP}“ o ) AlOplGHOg VEOL HEAOVG LE MAEKTPOAOYIKES YVMGELG GTO TEYVIKO TPOCHOTIKO 50%
permanent basis as mandated by imua yio npo[,ikewn 0¢omg te)viKoD BedTpov atov Opyaviopd TOV TUNWLOTOG
TOV TOVETIGTN IOV
law.
Emwcowmvia pe tn 610iknomn Kot Ty TE(VIKN VANPEGLO TOL
11. TAVETIOTNIO Yia TN Bertioon Tov vrodopdv Tov Ktipiov Kieid
The building of Clio theatre and Kot Tov BedTpov. Epyaoiec avaxaiviong 6Toug xdpovg tov fedrpov Kiet.
the performance space itself need Yvvepyooia e To TAVETIGTAIO Yo T Pedtioon g Enextdon tov ydpov g PBAoONKNG He TNV EVOOUATOON TV XHPOV TOV 70%

to be renovated. This requires the
attention of AUTH.

mpocPacipudtntag tov Bedtpov Kieid
Emextdon tov yopov g PtAodnkng e v evompdtoon tov
XOPWV ToL 3% 0pdPOVL.

3° opdgov.
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12.

A formalized seminar on health
and safety for all new incoming
students and staff, as well as for
long-term guests, could be
established, especially in relation
to the use of technical equipment.

Exnaidevon tov @ortntdv yio Ty ac@or xpion Tov VTodopmv
Anpovpyio 03Ny®V Yo TV AGQOAT ¥PNON TOV YHP®V GE
GUVEPYOOLO [LE TOVG POLTNTES

Empdpowon epyalopévmv yio Tnv ao@oin xpiotn TV xOpov Tov
nmavenotnpiov péom AIl®

Anovpyio evtimov a&loldynons Kvdvvmy yio. Tig KOAMTEXVIKEG
TOPOYOYES KOL T (PO TOV YOPMV GTO TUN L0

60%

13.

International mobility for both
students and academic staff
(Erasmus+, etc.) should be further
encouraged and enhanced by the
department.

Evnuépmon 1660 T0v Tpocmikod 660 Kol TV (OITNT®V Yol T
TPOYPOLLLOTO OVTOAAAAYNG
Aé&onoinomn f/kan dnpovpyia vémv copemvidv Erasmus+

100%

14,

Student evaluation questionnaires
should be given after the courses’
assessment process is completed
(but before the announcement of
grades) and the information on
their value should be intensified to
make the majority of students
active in the evaluation process

H ovykekpipuévn cvotaon agopd éva {mua mov kabopiletat kevipikd amd T MOAIII tov AIIO, cvvenmg dev givor duvatdv va avardfet Spdon
TO TUAHO Kot VoL 0AAGEEL TIG uepounvieg katdbeong Tav a&loloynoenv tov padnudtov. Onog SnAnnke kot Topardve 1 Tpoctddel Tov

S18aoKOVTOV/S1d0cKoVo®V Yo va avénbdel n coppetoyn oty a&lohdynon ivar cuveyns.

15.

The department is encouraged to
further develop and expand its
formal partnerships with
stakeholders outside the area of
Northern Greece, including with
other university departments in
Greece and with academic and
social partners internationally.

Topaxivnon Tov S1806KOVIOV Kot S1600KOVCMV Y10, TEPLECOTEPN
SIKTO®OT| KOl GUVEPYOGIES
Zxed100UOG TV GUVEPYACIAOV KEVIPLKE 0O T1) GUVELELGT] TOV

TUAHATOG

Y7ootipi&n 01KOV 0SELDV Y10 TAPAKOALOVONGT| EMUOPPDOCEDV

70%

16.

The department is encouraged to
establish systematic processes for
eliciting input from external
stakeholders and alumni, for
reviewing and/or consulting
purposes towards the continuous
enhancement of its study
programme and Quality Assurance
policy and processes. Also, to

Evepyomoinon tov HEc®V KOWOVIKNAG SIKTO®ONG
Exdnidcelg/ cuvavtioelg diktdwong
Enayyehpoticd/ég cepvaplo/ekdOnAdceig

[poypappata kapiépog — cvvepyacio e to papeio Atacvvdeong

70%
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connect students and graduates in
more stable and systematic ways.

17.

The department could explore
alternative internship models so
that the practical training
(placement/internship) could be
widened to concern, if possible, all
students.

H ovykekpyévn cbotaon dev givar duvatdv va viobetndel og £xet, Aoy®: o) TOL VOLIKOD TANLGIOV IOV SIETEL TNV TPOKTIKT) AGKNON Kot To 0moio kabopileTor KevTpikd,
ko B) vrapyet ovykekppévo budget tov Beopobetnuévov Tpageiov mpaktikhg doknong oto onoio ogeilel va neopynoet o TuAua.

Evtovrtoig, kot péca ota 6pio tov appodtotitov Tov to Tpiue otoyxedel 6Ny adENoT GUVEPYUCIOV e TOATIOTIKOVS POPELS EVTOS Kot Kupimg ekTdg O@eocolovikng
mote va eEaoporifovtar Béoeig mpakTikhg doknong onovdnmote oty EALGda kat oty Kompo. EmmAéov to Tunpa a&lomotel 11 SuvatdTNTES TOV TPOGHEPEL TO
mpoypoppe Erasmus yio mpoxtiky og @opeic og dhheg xopeg g EE.

18.

The departmental website may
need more consistent and
systematic attention, as some links
are broken, some terminology is
inconsistent (translation of terms
from Greek to English) and some
materials seem to be missing.

Enwcorporoinon nepiiyemv pobnpdtov Kot Enavereyyog

TPOCOTIKGY GEMBV. E)\eyyog cvvdéopmv Kot ontikod VAKoD, Eleyyos Aabdv 610 ayyAkd cart.

AvaBedpnon kot erovacyediacos tov TIE oto ayyikd cdut. 50%

Emavéleyyog cuvdéopmv Kot LAKOD i i o
Avéaptnon vAko) 610 oyyAko cart.

Emcoponoinon g Topovsioong Tov mpoypapiotog Zrovdoy

19.

Considering the nature of the study
programme, which involves
working in a theatrical context that
includes rehearsals with physical
contact, in-depth discussions on
sensitive issues, personal
experiences, etc. (especially for the
artistic ‘majors’), the department is
encouraged to develop guidelines
to support early and effective
intervention in case of
inappropriate treatment in the form
of bullying, discrimination or
harassment, and offer advice to
anyone who experiences it. Such
guidelines can be part of the
orientation of all staff and students
in the future. The Panel suggests
that AUTH itself could also
provide such guidelines/protocol
for use by all its departments.

Enuoppmot S180okovIoy kat SIackovsmy oyetikd pe (ntipate | ETROpeoon d1dackovTav kat S1dackovcdv oyeTkd pe Cnthpata icov
EVKUPLOV, EKQOPLGHLOV, TPOKAUTAAYEDV KOl GUVALVESTG.

AVEpTNoN GYETIKOV TANPOPOPLOV KOL GALT TOV THILOTOS 40%
Anpuovpyia kot dnpocigvon evog kddtka dgovToroyiog péca otnv aifovoa,
0ALG Kot KOt TIg TPOPES TOV POLTNTIKMOV TOPACTACEDV.

{0V gVKAPLOV, EKQOPLGHOV, TPOKATAAWEMV KOl GUVAIVEONC.
Evnuépmon @ortntdv oyetikd pe to mopomdve CnTipote Kot Toug
TPOTOVG L€ TOVG OTOIOVG UITOPOVV VO TOL OVTLLETOTICOVV.
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