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A. Zuvorntikn Nepypadn

H moAttikn) mowdtntag tou Tunuatog Qappoakeutikng A.M.0. evappovileTal Ue TN CUVOALKN TIOALTIKA
moLotTNTOG Tou AplototeAeiou Mavemnotnuiov Oscoalovikng (AMO) Kal armookomel otnv uAomoinon
OTOXWV ToLOTNTAC TIou adopolV Tn GUVOALKN opydvwaon Kol Asttoupyia Tou TURHatog, aAAd Kot

£181kOTEPA TOU lMpormrtuytakou MNpoypdupatog Xrovdwv (MM2).

21O MAALOLO QUTO EVTAOOOVTAL OL EVEPYELEC, N TPOOTIAOELA KoL oL §pACELG OTLC oToiec MpoEPn to
Tunua OaprakeuTKNG HE Ta Opyova TOU, WOTE VA QVILETWTIOEL Kal va Bgpamevuoel ta onueia-
CUOCTAOELG IOV TteplAapBavovtal otnv €kBeon TnG motomoinong mou umoBANBNKe apxIKA 0TO TUAUA

otLG 2 louAiou Tou 2021 kot teAka otig 4 NospBpiou tou 2021.

To MNpomtuxlakd Mpodypoappa Zmoudwv DoapuakeuTikng Ttou Aplototeleiou Mavemotnuiou
Oecocalovikng miotomownOnke amd tnv EOvik Apxn Avwtatng Exkmaidevong (EGAAE) mwg
cuppopdwveTal TANPWE UE TIG apxEC Mpotumou MMNI tng EOAAE kat tig Apxég AlacdaAiong
MowdtnTag tou Eupwmnaikol Xwpou Avwtatng Ekmaidsvonc (ESG 2015) yia to eminedo 6 tou EBvikov
kol Eupwnaikot MAaloiou Npoocovtwv. H Slapkela LoxUog TNG TLoTtonoinong opiotnke os 4 €tn pe
Slapkela amod 08 Oktwppilou 2021 £wg kat 07 OktwPpiou 2025 (Anodacn 24767/04.11.2021 EOAAE).
Me avaBewpnuévn anodaon tng EOAAE (33938/06.04.2023) n SLdpKela LoXUOG TNG TLOTOMOLNONG
oplotnke og 5 £€1n, NToL £wg 07 Oktwppiou 2026. Me Bdaon tnv Yrioupytkn anogoon 43125/71 (DEK
B2485/18.04.2023) to Mpormtuxtako Mpdypappo Imoudwv QapuaKeUTIKAG Tou AplototeAsiou
Mavemotnuiov cuppopdwvetal MARPWS HE TIg apxEG Mpotumou MNI tng EGAAE kot tig ApXEG
AltacdaAiong Mowdtntag tou Eupwrnaikol Xwpou Avwtatng Eknaideuong (ESG 2015) yia to eninedo
7 tou EBvikoU kot EupwmnaikoU MAatoiou Mpoodviwy pe tnv amovopr Evialou kat ASlacmactou

TitAwv Inoudwv MetamtuylakoU Ermuunédou.

H emtpornt) OMEA ToU TUAMOTOG AroTeEAOUEVN OO TOUG:

e Zoayapn Kwvotavtivo, Av. kaBnyntng, LEAOG

e NMapnaAdakn Fewpylo, Av. kabnyntrng, LEAOG
*  NanaywavonovAou Awovucia, Av. KaBnyntpla, pélog
*  @artolpo AnuAtpelo, Kabnyntr, XUVTovioTAg

UEAETNOE TIC OUOTAOELG KOl €lonyndnke éva oxéSlo dpdong mpog ta HeEAn AEM tou TUAUOTOG

(ouvédeuon tou TuRMATog). Metd amnd culntnon Kat avtaAlayr anoPewyv PogkuPe TeALKO oxEdLO



6paong yla edpappoyn onweg autd napouaotaletal otov Mivaka 1. EKTIHWVTOG TO TEPLEXOUEVO TWV

cuotaocswv (50 ouotaoelg) evtomniotnkayv 12 emavalnelg. Artavtibnkayv ol 38 CUCTAOCELG.

Ytov Nivaka 1 mepléyovtol oL CUCTACELS TNG EMLTPOMNG Miotomnoinong tou MM, oL evépyeleg TTou
KplBnkav amapaitnTeg Kal oTo MAALOL0 Tou SuvaTtou, yLa TNV AVILLETWTILON TwV adUvapwy onuelwy
TIOU evTOTioONKaV oo Ta EAN TNG EMLTPOTIG, TA AVOUEVOLEVO OMOTEAECHATA, OL UTIEUBUVOTNTEG,
TO XPovoSlaypappa, Kol oL omapaitnTtol MOPOoL yla TNV EMITUXI0 TOU EYXELPAUATOC OMWE TO

avOpWILVO SUVAULKO, OLKOVOULKOL TTOPOL, UALKA K.OL.

O evépyeleg TOU KataypadovTal GUVOTTIKA otov MMivaka 1, cToXeuoav OTIG TPOCOOKWEVEG Kal
gmBupuntéc alloyég oe oupdwvio HE TIC OUCTAOCELS. Elvol ouykekplpéveg, avadEpetal

XPOVOSLAYPOLMO LE TOUC XpOvouc—opdonua eAEyXou/oNOKANPWONC, EMITEVENG TWV OTOXWV.

MeBoboAoyla mou uloBetnBnke

To ox€blo Spaong mapakoAouBel TNV TAlvOpNoN TWV CUCTACEWY OTIWC AUTEG £XOoUV opodormolnOel,
oUpdwva e ta kepaiata tng Mpotaong Akadnuaikng Motonoinong Mpoypdppatog MpomTtuyLlaKwy
Yrioudwv tou TuAuotog GopUakeUTIKNG TTou gixe umoBANnBel. (daivetal mapakdTw N Tafvounon Kat

N opadomoinon evOELKTIKA):

Academic Unit Policy for QA, Design & Approval of Programs, Student - centered Learning, Teaching
& Assessment, Student Admission, Progression, Recognition & Certification, Teaching Staff,
Learning Resources & Student Support, Information Management, Public Information, On-going
Monitoring & Periodic Internal Review of Programs, Regular External Evaluation of Undergraduate

Programs.
ErtutAéov meplapBavetal kot to nedio recommendations for follow up actions.

H avaptnon t¢g €kBeong motomnoinong otnv totooeAiba tou Tpnuatog, EéAafe xwpa tov loUALo Tou
2021. Tov lavoudplo tou 2022 (12-1-2022), omndte Kal AAPAUE TAV ATTAVINGCN TNG ETLTPOTIAG OTLC
EVOTAOELG LOG KOLL LETA TNV OAOKARpwon TG dtadlkaoiag motonoinong, Ue eLonynon Kat eubuvn tng
OMEA tou tunuatog oAokAnpwOnke mpoomnabelo Bepameiag Kol AVTLUETWITLONG TWV CUCTACEWV, N

omola xpelaoOnke tnv kaBodnynon tng MOAIMN.

Tov No£uBplo tou 2023 mapouactacOnkay Kot kataypddnkav He glorynon kot euBuvn tng OMEA kot

ouvepyooia Ttwv opyavwv Tou Ttunuatoc (Mpoedpocg, avamAnpwtng mpoedpog, SLEACKOVTEC,



akadnuaikol cOUPBouAoL, ypappoateia), Ta anoteAéopata ano Ty epappoyn tou oxediov dpdaaong
(Mivakag 2). Ztov Nivaka 2 mepl\apPdavovtol oL CUOTACELG KOl TO ATMOTEAECUOTO TIOU E€XOUV

erutevyBel (o PaBuog eniteuéng toug).

AnoteAéopata-2ulAtnon

H edappoyn tov oxebilou dpaong avtipetwritoe mpoBAfpata €€ attiag tng mavdnuiag tou covid kot
TWV EKTAKTWV HETPWV Tou eAndOnoav. Etol Spdoelc dev pmopecov va okoAoubBrnoouv ta
Xpovodlaypaupata Toug Kal n mavénuio emnpéace umevBuvotnTeG Kal TOpoug (avBpwrivo
SUVOULKO). Tl TTAPASELY O OL GUGTACELC YL TNV TIPOKTLKN AoKnon tTwv doltntwv o GapuaKeio N

voookopeio Sgv Atov Suvatov va avTLHETWITLOO0UV AOYWw TWV TIEPLOPLOUWY TG Ttavonuiag.

Enionc umnp&av kal ekeiveg ol cUOTAOELS, oL omoisg EEdeuyav TwWV apUOSIOTATWY TOU TUAMATOC Kal
Sev umopouloav va uLloBeTnBouV KoL VO AVTLLETWTTLOO0UV, OMWE N OVTLUETWITILON TOU KTLPLAKOU, TWV
npoknpLEewv Bfoswv peAwv AEM (yia to Boolka Kol VEX OVTIKELUEVA), TOu peydlou oplOuou
EL0AKTEWV (Tou dev pmopet va ekmatdeutel otig dobeioeg ouvOnKeg Kal pe T aAayEg tou MMNI -
integrated master) kol EMOUEVWC N AVTLLETWITLON TNG avohoyiag S16a0KOVTwY/ SLIOACKOUEVWVY TNG

evioyuong pe BonBnTKo MPOCWTKO TNG EKMALOEVTIKAG Sladikaaoiag, N acdhaAela K.A.

JuoTAoEl Tou amattovoov oAAayég oto curriculum ouvbéovtal He TN OAOKARpwon Tou
npoypappatrog ornoudwv (5etia). Auto eixe cav mpolmoBeon va xpeldletal vo efetactouv
TOUAGXLOTOV KOl TO. QIMOTEAECUATA TNC EEETOIOTIKAG TOU ZeMTeEUPpPlou Kal Ol EVEPYELEG-OTOXOL VOl
anodactobolv yla to akadnuaiko £€tog 2024-2025. MNa To OKOTO aUTO £X0UV 0pYyoVWOEL cUVAVTHOELG
Kal €YLVE TIPOEPYACL QMO TNV EMITPOTH TPOYPAUUATOC OTIOUSWY, TNV EMLTPOTH) TOU CTPATNYLKOU
oXeOlOOHOU TOU TUAMOTOG HMe €uBlvn tng OMEA, TOU TMPOESPOU TOU TUAHUATOG KoL TNG

ovarAnpwTpLag mPodpou.

Entiong ta péANn AEM cuppEeTEXOV OE KOLVI) CUVAVTNON HE TOUG POLTNTEG TOU TUHHATOC yia opotBaio
ekatépwBev (OktwPBploc 2022) evnuépwon Kot cuAloyn twv amoPswv Twv $oltnTwy yla Ta
UTIapYoVTa BEpaTa KOl TWV CUCTACEWY TWV HEAWV TNG EMLTPONNC iLotonoinong. Ol cuvavtrnoelg Ba
OUVEXLOO0UV HE TOUC ETMLONMUOUC EKTIPOCWITOUG TwV GOLTNTWYV yla TNV SLapopdwaon TNG TEALKNG

npoTacng Twv aAAaywv tou MM,

EvnuepwBnkav ot SLolkNTIKEG apXEC (KoounTtopeg, mputaveia, oUYKANTOC KA.) yla ta BEpata Tou

Tunuatog. Tautoxpova n évapén Twv Sladlkaolwy yla TV €KAoy TwWV ALOIKNTIKWV 0PXWV TOU



MNaveniotnuiou pe edpappoyn Tou VEOU VOUOU KaBUGTEPNOAV TNV EMITEVEN TWV SPACEWY AKOUN Kol

™V évapén yLo Kamola.

Opwg umnpéav ouvavtnoelg Kol culNTrOELG LE TOUG EKTPOCWTTIOUG TWV ETMLOTNOVIKWY CUAAOYWV Kot
eMayyeALaTIKwY GopEwV 0TO EPLBWPLO EMLOTNOVIKWY cuvedpiwv (Pharma Point 2023), ol omoiot
CUUUETEXOUV EVEPYA OTO OPYAVO KAl OE KOWEG EKSNAWOELG, AVOLKTEG OTNV KOWVWVIA, WOTE HECW TNG
YOVLUNG avTaAlayng anoPewy Kal LeTadopd EUMELPLWY, VO TTopakoAouBeital n mopeia tou MM2 os
OX£0N L€ TIC AVAYKEC KAl TIC AMALTAOELS TNG OYOPAG EPYAOLOC VLA TOUC TTUXLOUXOUC TOU THHUATOC

KOLL YLOL TNV UYELO TOU KOLWVWVLKOU GUVOAOU.

YTOUG OIVOUEVOEVOUC OTOXOUG Yo TNV e€aoddAlon KOAUTEPNG KOL TIOLOTLKAG EKTtAiSEUONG, TO TUAMA
(LEAn AEN) €xeL e€aodaiiosl TNV apoxr ocUYXPOVOU, OVAVEWHEVOU EKTTOLOEUTIKOU UALKOU ag OAOUC
Toug Poltnteg, Kabwg Kal akadnuaikeg ouvlnkeg otoug xwpoug didaokaiiag (aAAnAooeBaouog,
Slokomr pabnuatwy). Ot achadelg OPWG CUVONAKEG 0TOUC XWPOoU¢ Eedhelyouv TwV APUOSLOTATWY TOU
TUAUOTOG.

'H&n amno to 2018 sdapuoletal to VINMI. Ita mMAalolo autAg TG EGAPUOYAG YIVOVTOL EVNUEPWTLKEG

CUVOVTNOELG HE TOUG OoLTNTEG yla To B€pa tn¢ SUTAWUATIKAG Epyaciag, kol dAAa Béuata.

H emkowwvia pe Dappokeutikég Etalpeieg, TuAldyoug Kkal ouvdéopoug ywo tn duvatotnta
OIOKTNONG YVWOoNG Kol EUMeLplag amo enayyeApatieg eival og e€EAEN. AnploupynBnkav yEPupeg Kat

KataBAAeTOL GUVEXNG TTPOooTIAOELa aTtd OAa TA LEPN YL TNV AVATTTUEN TN KATAAANANG KOUATOUPAG.

Eniong, £ywve mpoomaBela, n omoia Kot cuvexiletal yla TV evioxuon tng apLoteiag oe cuvOUACUO UE
TNV €MAPKI KAl OUCLACTIKN EVNUEPWON YLO UTIOTPODIEG, EMAYYEAUATIKEG EUKALPIEG, EKTIOULOEUTIKEG
guKalpieg, MpaKTIkES, BpaPelioslg pottnTwy Kal peAwv AEM, MPpoowrikoU. ITOXELO OXETIKA UE TNV
oploTeia Kal Ta EMITEVYLATA OVOPTWVTOL OTNV LOTOCEALSA. ITIC EVEPYELEC YL TNV ETILTUXIA QUTWV TWV

oTOXWV MepAaBAaveTal Kal n poondBela yia tTnv BeAtiwon tng BabpoAoyikng amoddoong-mTuyxiwy.

o tnv Bgparmeio TwV CUCTACEWY EYIVE TUNUATIKA KOl aval EANVO/akadNUAIKO £T0C, CUYKEVTPWON
6ebopévwyv kot afloAoynon. H mpdodog Kal ta €Triola EMITEVYUOTO TNG EKTIALOEVUTIKAG OHAdOG
(616aokovTwy, dottnTwy GAwv Twv Babuibwv, epeuvntwy) mapoucLaleTal Kal SLaXEETaL OTNV TEAETH

OPKWHOOCLOC KOL OTNV TEAETH UTTOS0XNC TWV MTPWTOETWV POLTNTWV.

Evépyelec yla tnv id6puon cuAAoyou amodoitwv-mAatdhoppa EMIKOWWVIAE Kal n gntkowwvia pe

oautolGg Sev £xel OAOKANPWOEL.



Nivakag AKpwvupiwv

AKPWVUHLO Nepypadn
ANO AplototéAelo Mavemiotiuio Oscoalovikng
A Akadnuaikoi ZUpBouAoL
rA lpadeio Alacuvbeong
AT Awoiknon TUARATOG
AEN ASaKkTiko EpeuvnTiko Mpoowriko
EOAAE EOvikA Apxr Avwrtatng Ekmaidsuong
EZ0Z Erutponn 20vtagng O6nyou Inoudwv
ENZ Erutponn Npoypdppartog Imoudwv
EX> Emtponn Itpatnylkou Ixedlacuol
KHA Kévtpo HAektpovikng AlakuBépvnong
OMEA Opada Eowtepikng AfloAdynong TUAKATOG
nA MpuTtavikég ApXEC
2 Erasmus Juvtoviotng Mpoypdupatog Erasmus
T Juvéheuon TUAMATOG
T2 Tomkdg QAPLOKEUTIKOG ZUAAOYOG
Y3 YrievBuvol JupPwviwv
YKQN YrnievBuvog Kataptiong QpoAoyiou Mpoypdppatog
YQME YrnievBuvol Qpoloyiou Mpoypdppatog & EEetdoewv
Mivakag ZuvtopoypadLwv
Zuvtopoypadia Nepypadn
. Méhog
T TuApo/TuRpatog



B. 2xé6io Apaong (Mivakacg 1)

IYITAZEIZ ITOXOI ENEPFEIEZ YNEYOYNOTHTEZ XPONO- ANATKAIOI
AIATPAMMA NnoPO#
1. 1.1.Evioxuon aMnAemniSpaoncg/emikowvwviag | 1.1.1 SulAtnon — emKowwvia OMEA/ 11/ 2025 2u. OMEA
Set a clear framework for the External Advisory | pe  ewteplkd@  evlladepoueva  uépn MNpoedpog/ 1 MNpoedpog
Board, defining its membership, incorporationin | (touAdxlotov 1 cuvavtnon €tnoiwg). ENz 3u. ENZ
the operational framework of the Department,
mission, actions, and scheduled meetings during
the academic year. (1a) 1.1.2 Kataypaodr Bepdtwv OMEA/ 11/2025 2p. OMEA
MNpoedpog/ 1 NMpdebpog
ENz 3u. ENZ
1.1.3 Napouciaon - Evnuépwon OMEA/ 11/2025 2u. OMEA
MNpoedpog/ 1 MNpoedpog
ENs 3w ENs
2. 2.1.0MokApwon/Avavéwon/Emkatporoinon | 2.1.1  MpooBrikn tou UAwkoU Tmou | OMEA/ 11/ 2025 2u. E30%
Update and complete the 2019-2020 Student | tou 06nyou Zmoudwv QVTLOTOLKEL oTa eEmMdpeva e€aunva ENz/
Handbook (description only of the 4 semesters is ASAoKovTEC
currently included). (2a) - - -
2.1.2 suvavtnon — culAtnon e okomo T | OMEA/ 11/ 2025 2u. ENZ
oMayég, adailpéoslg kal TpooBrkeg | EMZ/ 2u. E2Z
pabnuatwyv oto MNZ (aM\ayég ECTs, | AlSAOKOVTEG
wpwv)
3. 3.1. Oplopog ouxvotntag  mepodikng | 3.1.1 Tuvdvtnon — oultnon Ue okomo tig | OMEA/ 11/ 2025 3u. ENZ
Define the frequency for the periodic revisions | avaokomnong TmpoypAaupatog omoudwv. | aA\ayég, adalpgosl kal Tpoodrkeg | EMZ/ T
of the programme curriculum. (2b) (Meta tv olokAnpwon €vog KUKAou | paBnudatwv oto MNZ (aAlayég ECTs, | Adaokovteg
Aettoupyiag (oto kAelolo TG Setiag)) wWpwv)
4, 4.1 Beltiwon tng evnuépwong oe odnyo | 4.1.1 Aemtopepelokn kataypodr tou | Albdokovteg/ 11/ 2025 OL éxovteg
Include clear description of the assessment | omoudwv Kat NAEKTPOVIKEG TAATPHOPUEG TPOMouL e€étaong otov 0dnyo omoudwv Az avaBeon
processes and exam format in the Student SidaokaAiog
Handbook and all relevant resources (i.e. the e- 4.1.2 Aemtopepelakn kataypadr tou | Addokovteg/ 11/ 2025 OL €xovteg
platform). (2c) Tpomou  e€€taong OTG  nAekTpovikég | AX avaBeon
TAQTdOPUEG. Sidaokaliog
4.1.3 Evhuépwon o KaBe mpwto pabnua | Addokovreg/ 11/ 2025 O éxovteg
otnv évapén tou Kabe eEaunvou. Az avaBeon
S6aokaliog
5. 5.1 .BeAtiwon twv Sgglottwy twv portntwy | 5.1.1 Eloaywyn npodoptkAg | Abdokovteg/ 11/2025 OL €xovteg
Enhance students’ professional skills (i.e. napouvcioong epyacwwv (uépog NG | AL avaBeon
presentations could be included in the efetaotikng dladikaoiag) SidaokaAiog

assessment process of several modules of the




curriculum to improve/ enhance students’
presentation skills). (2d)

6. 6.1 Evioxuon tng eunelpiag 6.1.1 E€aoddiion xwpou Kevtpwkry Soiknon/ 11/2025 AT
Consider a simulated pharmacy for the TOX
educational needs of Pharmacy practice and 6.1.1 E¢omAlopog (kataypadn) Kevtpwn 6Sloiknon/ 11/2025 AT
Pharmaceutical care  modules.  Applied TOZ
pharmaceutical practices (i.e. vaccination) could 6.1.1 Movipog e€eldikeupévog Stddokwy | Kevipr) Swoiknon/ 11/2025 AT
be included in the curriculum. (2e) TOS
7. 7.1 Evioxuon tou on line dtaBéaotpou uAkol 7.1.1 Kataypadn twv amatovpevwy | Mpdedpog/ 11/2025 Alsaokovteg TU.
Continue making online teaching material VAWV (mpodiaypadeg) T/
available to students. Investigate the possibility Koountopag/
to provide lectures through mixed mode, via in KHA/
person in one room and video in another room, Kevtpikn Aloiknon
allowing Q & A. (3a) 7.1.2 Kowomoinon otnv koounteia tng | NMpdedpog/ 11/2025 Alsaokovteg TU.
OXOANG-0TNV KEVTPLKA Sloiknon T/
Koountopag/
KHA/
Kevtpikn Atoiknon
8. 8.1 Evioxuon 1tng xpriong OSwaBéowv | 8.1.1 Kataypadn Ttwv amattovpevwy | Npoedpog/ 11/2025 Alddokovteg T.
Continue exploring online methods for student | Stadiktuakwv gpyadeiwy, 6mote n LUYKANTOG | VAKWV (podtaypadEg) T/
evaluation, which should at least temporarily | to emutpémnet Koountopag/
alleviate the space limitations. (3b) KHA/
Kevtpikn Atoiknon
8.1.2 Kowomoinon otnv koounteia tng | Mpdedpog/ 11/2025 Albdokovteg T.
OXOANG-0TNV KEVTPLKA Sloiknon 3T/
Koountopag/
KHA/
Kevtpikn Atoiknon
9. 9.1 Evioyuon ¢ mowtntag twv | 9.1.1 Emkowwvia pe toug dpoltntég, Swa | NMpdedpog/ 11/2025 AT
Enforce that students are respectful to each | akadnuaikwv ocuvBnkwv otoug Xwpoug | {wong ota padApata  n//kat  pe | T/ Koounteia
other and to teaching staff. It is not acceptable | diaokaAiag NAEKTPOVIKA HnvUpOTa Addokovtee/ MnA
to have live lectures being disrupted by students A
who are not interested in the class (especially
since attendance to didactic lectures is not
obligatory). (3c)
10. 10.1 10.1.1 Erukowvwvio pe toug urteuBuvoug | Mpoedpog/ 11/2025 1YKQN
Utilize the AUTH provided resource of classroom | Evioxuon tng xpriong twv népwv tou AMNO aBouowv, GAMwV TUNUATWY Kat oxoAwv | Koountopeg/
reservation at other campus locations, yla mAnpoddpnon Stabeoiuotntag YQNE/
whenever possible. (3d) KHA
11. 11.1 Edapuoyn, 6mou avaykaio 11.1.1 Emukowvwvia e Toug $oLTNTEG Albaokovteg/ 11/2025 AlSaokovteg T
AK.ZUuB.




Continue to pursue the use of midterm
examinations, which should enhance student
engagement. (3e)

12. 12.1 12.1.1 Emukowwvio-gvnuépwon Twv ektog | Npoedpoc/ 11/2025 Mpoedpog Tu.
Ensure that poor performance of faculty from | Avadopd neplotatikwy oto avadétov TuApa | THAMATOG pe avabeon SL8ackovTwy, 3T/
other departments does not become habitual, OMEA/
by pursuing all possible enforcement avenues in ASAoKoVTEC
coordination  with  the central AUTH
administration. Students who report poor
faculty performance are not responsible for the
disrespectful behaviour of a few members of
faculty.(3f)
13. 13.1 Evioxuon tng Suvatotntag amoktnong | 13.1.1 Emkowwvia pe Qappakeutikég | Mposdpog/ 11/2025 2 3N Erasmus
The EEAP is confident that though the ratio of 10 | yvwong kot epmnelplag anod enayyeApatieg Etaupeleg, ZUAOYOUG Kal CUVOEDTOUG T
freshmen/faculty is not unusual, alleviation of
faculty from administrative responsibilities
would make the “Student Advisor Program even
more successful for planning studies and
exploring other options. As an example,
academic or industry-based student internships
would make the learning outcome even more
meaningful and productive and should be
explored. (4a)
14. 14.1 Evioxuon tg Aploteiag (kaBoAn tn | 14.1.1 Avakoivwon otnv wotooelida tou | Mpoedpog/ 11/2025 Mpoedpog T
Establish a mechanism for promotion of student | Stdpkela Tou akadnuaikol €toug, OTIC | TUAMOTOC TWV GOLTNTIKWY EMITELYUATWY, | T/
excellence throughout the course of their | teAetég amodoitnong KoL oTIC OPKWUOCIEG) embO0EWV Kol anoteAecpdtwy | OMEA
studies. An award ceremony for students of aploteiag,
senior years during the welcoming session of 14.1.2 Avokoivwon otnv Sldpkela tng | Npoedpog/ 11/2025 Mpoedpog Tu.
freshmen, will demonstrate prioritization of opkwuootiag, Twv doutntikwv | IT/ Ekmpoowrot
excellence and will set the stage for the ETUTEUYUATWY, eSO0EWV kot | OMEA Xopnyou
expectations that the Department has for the OMOTEAEOUATWY  oploteiog,  Amovoun
incoming class. (4b) Ynotpodlwv anod 16wwtikd Qopéa (otn
pvAun tou lwvd tpoluoa)

15. 15.1 Evioxuon tng emapkoUg KatL ouolacTikig | 15.1.1 Emwkowwvia pe Tto ypadeio | Mpoedpog/ 11/2025 MéEAn AEN
Informative sessions about student research | evnuépwong yla umotpodieg, emayyeApatikeg | Staclvdeang ToU MNavemotnuiou, | Y/ umevBuva yla
internships in other academic institutes and the | gukaupiec, EKTIOULOEVUTIKEG eukalpieg, | Snuooiwv oxéoewv, Erasmus KAT Ip. AlaocUvbeong/ TG oupwvieg
industry need to be organized. Information | TPOKTIKEG. Mpappateia Erasmus
about available opportunities can be posted on 15.1.2 Avdptnon otnv wotooeAiba tou | MNpoedpog/ 11/2025 MéAn AEN
the Department’s website. (4c) TUAMATOG Y3/ unevBuva ya

Ipoppateia TG oUpPWVieg

Erasmus




15.1.3 HAektpoviky aAAnloypadia twv | Npoedpoc/ 11/2025 MéAn AEN
dountwv Y3/ umelBuva yla
Ipappateia TG oupdwVieg
Erasmus
16. 16.1 Evioxuon tng emapkoUg KatL ouolaoTikig | 16.1.1 Emkowwvia pe Tto ypadeio | Mpoedpog/ 11/2025 Ekmpoowmog
Activities such as career fairs, for senior | ylo umotpodieg, emayyeAHaTIKEG gukalpieg, | Staoclvdeang ToU MNavemotnuiov, | Y3/ TW.
undergraduate students could serve as | eKMALOEUTIKEG EUKALPIEC, TIPAKTIKEC. Snuooiwv oxéoswv, Erasmus KA I'p. AtacUvéeong/
platforms that would get junior undergraduate Ipoappateia
students in proximity with career advisors, who 16.1.2 Avaptnon otnv otooehiba tou | Mpdedpog/ 11/2025 Mpoedpog
would direct them to such opportunities. (4d) TUAUATOG Yz/ 1vz
Ip. AtacUvdeong/ 1 Mpappoteia
Ipoppateia
16.1.3 HAektpovikry aAnloypadia twv | Npoedpoc/ 11/2025 Mpoedpog
dortntwv Y3/ 1vs
'p. AlacUvéeong/ 1 Mpapparteia
Ipoppateia
16.1.4 Juppetoxn otig nuepidec tou | Mpoedpog/ 11/2025 MNpoedpog
Mpadeiov AwacUvbeong (Huépeg | Y2/ 1Yz
Kaplépag) Ip. AlacUvbeong/ 1 Mpappoateia
Mpappateia
17. 17.1 BeAtiwon g Paduoloywkng anodoong | 17.1.1 BpaPeloelg-Yrotpodisg MNpo6edpog/ 11/2025 MNpoedpog TH.
In light of the previous evaluation that included | (>7.28) T/
concerns about the low average grades of the
students, an excellence-based reward
mechanism will promote competition and
improvement of their performance, while it will
constitute a point of reference in their profiles
that will draw attention during their
explorations for professional and academic
development. (4e)
18. 18.1 Meiwon tou xpovou ohokAfpwong twv | 18.1.1 Avapdpdwaon tou MNL MNpoedpog/ 11/2025 2uENZ
The development of a system that will mandate | ormoudwv (5, ota 8, kat >8 xpovia) OMEA/ 5T
passing of certain courses as requirements for Alsaokovteg/
successful transfer of the student to the next ENs/
year’s class will improve the learning outcome A
and will shorten graduation time. (4f)
19. 19.1 BeAtiwon tng mowdtntag tou tithou | 19.1.1 Edappoyr tou vNI (Bdon tou | Mposdpog/ 11/2025 Awbdokovteg T.
The EEAP thinks positively about the plans to | ornoudwv-lootnta omoiou to Mtuxlo avaBabuiotnke oe | OMEA/
make the research thesis mandatory for Eviaio kat adidonaocto Titho Zmoubwv | Abdokovteg/
graduation, as soon as space challenges are UETATUXLOKOU emimedou ENZ/
resolved, so that all students can be AX




accommodated in the existing laboratory space
without compromising safety regulations. (4g)

20. 20.1 Evioxuon tg xenong tg AyyAwnc | 20.1.1 EvBdppuvon otnv cuyypadr kot | Npoedpoc/ 11/2025 Albdokovreg TU.
While the EEAP recognizes the importance of the | yAwooog napouciocn epyaciwy otnv AyyAkn OMEA/
continuation of the Greek scientific language, it Addokovtee/
strongly encourages the exploration of ways for ENZ/
a more extensive use of English than A
presentation of the abstract of a research thesis.
(4h)
21. 21.1 Evioxuon tng emayyeApatkig kat | 21.1.1 Edapuoyn tou VAN MNpoedpog/ 11/2025 3. ENZ
Considering both the importance for training in | gpguvnNTIKAC eumelpiog OMEA/ 3T
a real professional environment, particularly Awddokovreg/
when the largest fraction of the graduates is ENs/
employed by a community pharmacy, as well as Az
the positive research thesis experience of
students and alumni, the EEAP’s consensus is
aligned with the suggestion to divide the 5th
year of studies in 2 half-year sessions of both
Research Thesis and Practical Training. (4i)
22. 22.1 22.1.1 svotnuatiky Evnuépwon twv | MNpodedpog/ 11/2025 4 A3
Continue implementation of the student advisor | Evicxyuon tou polou Ttou AkadnuaikoU | ¢ottntwv  ywa  tov  Beopud  tou | OMEA/
system and make sure that it is as widely applied | ZupBoUAou (evnuepwoelg otnv apyxn Kabe | akadnuaikol cupBouAou AlSdokovteg/
as possible, including to transfer students. (4j) 6 voUL) ENz/
AZ
23. 23.1 0vtagn otpatnykol oxediou yia tv | 23.1.1 KatdBeon eyypddwv yia evioxuon | Npodedpog/ 11/2025 MNpoedpog TU.
Prepare and articulate a strategic plan in | avtiuetwnion LEAOVTIKWY TPOKANCEWY TOU TIPOGWTILKOU OAWV TWV KATNYyOoPLWV OMEA/
anticipation of the near future changes in AlSdokovteg/
faculty. (5a) ENZ/
AZ
24. 24.1 AUénon twv TOpwV amo epsuvnTka | 24.1.1 KatdBeon eyypddwv yia evioxuon | MNpodedpog/ 11/2025 Albdokovteg TU.
Work with AUTH leadership to provide stronger | mpoypdppota kAT (Bdoel Twv mMPoknpUEEWY | TOU TPOCWIILKOU OAWV TWV KATNYOPLWV ABAoKoVTEC
incentives for faculty to bring extramurally | t000 og ecwTtEPIKO GO0 KaL EEWTEPLKO)
funded research projects. (5b)
25. 25.1 HOwn avayvwplon e€aipetng | 25.1.1 Anpoctomoinon-BpaBeuocn MNpoedpog/ 11/2025 3T
Create incentives by rewarding faculty for | diaokaAiag OMEA
excellence in teaching. (5c)
Facilitate, encourage and create incentives for | Aflornoinon twv Mpoypappdtwy Avtalayng | Evnuépwaon SL6OKTIKOU TPOCWITLKOU Ip. AlaocUvbeong/ 11/2025 Awbdokovteg T.
participation of faculty in continuous education | Mpoowrnikou Ipoppateia
activities and programs such as the Erasmus
26. 26.1 Aflomoinon twv afloloyrioewv  twv | 26.1.1 Evhuépwon MNpoedpog/ 11/2025 5T
pMaBNuATWY Kat tTwv MeAwv AEM amd toug OMEA/ 3u. OMEA
doutnTég (oto mMAaiolo TG amoAoyloTikig 2T) Alsdokovteg/




Ensure that both negative and positive student
evaluations have a significant impact to the
educational process. (5d)

ENZ/
Az

27. 27.1 Behtiwon ™mg akadnuaikig | 27.1.1 Kwdikomotnpévol tpomot | Npdedpog/ 11/2025 5T
Establish code of conduct for offensive or | cuunepipopdg (oto mAaiolo ™¢ | Staxeipong un akadnuaikng | OMEA/ 3u. OMEA
disrespectful treatment of faculty by students | amoloylotikng2T) OUUTIEPLPOPAC GTOV KAVOVIOUO Addokovtec/

and vice-versa and resolve relevant issues in a EMs/

more structured way rather than personal A

interventions. (5e)

28. Agv vloBeteital, kabwg dev anote)el appodiotnta tou MM

Work with the central administration of the

AUTH to increase security by converting the

building to a controlled access facility (security

person at the entrance at least for 16 hours/day,

locked doors when security guard is not present,

electronic ID for access if possible). (6a)

29. Aev vioBeteital, kabwg Sev amotelel appodidotnta tou MM

Cooperate with the central AUTH administration

and the University security/police to vacate

space that is occupied by groups that are not

officially registered with the University and

make it available for the Department. (6b)

30. 30.1 BeAtiwon ekMoSEUTIKWY GUVONKWY 30.1.1 EykoTtdotaon OMTKOAKOUOTIKWY | Aloiknon 11/2025 Al
Explore innovative ways to maximize outcome péowv yla olyxpovn petadoon  twv | I16pUpatog/ KHA/ Koounteia
of the existing resources even after the COVID- SloléEswv MNpo6edpog/

19 pandemic is behind us. Hybrid classrooms, T

where students can participate either in person

or remotely from home or an “overflow” room,

may constitute a temporary solution until a

larger auditorium becomes available to the

Department. (6c¢)

31. 31.1 31.1.1 YroBoAr)/Avaptnon uAkoU MNpoedpog/ 11/2025 AlSdokovteg TU.
Improve the e-learning content by setting a | BeAtiwon tng nmapexopevng ekmaibevong kat Albdokovteg/

standard of minimum material that the | tou uAkoU e-learning lpoppateia

instructors need to upload. (6d)

32. 32.1 Evioxuon evoAhaktikwv peBOSwv | 32.1.1 MpounBela €l6kol Aoylopikol | Atoiknon 11/2025 Al
Support education of teaching staff in use of | diaokaAiag kat eé€taong (mMAatdopueg tNAeSLaoKEPEWV) 16pUpatog/ Koounteia
modern electronic educational tools that allow KHA/

interaction during the class and remote MNpo6edpog

participation in exams until the space issue is T

resolved.(6e)




33.

Establish annual “Student Research & Career
Day”, where students will be presenting their
research work, compete for awards, and have
the opportunity to discuss with faculty and
industry representatives about ways to enhance
their learning experience and opportunities that
they should explore for internships in Pharma
Industry, research internships in academic
institutions in Greece and abroad, and graduate
programs that they may consider for their future
studies and professional development. (6f)

33.1 Evioxuon tng 6&waoclvéeong He NG
ETIOYYEALATIKOUG XWPOUG, UE TNV €peuva (og
etow O6pdon pe tnv oAokAnpwon KABe
akadnuaikou £€toug)

33.1.1 Alopydvwon Huépag kaplépag

MNpoedpog/
T/

18pupa/

Ip. AlacUvbeong

11/2025

raA

33.2 Evioxyuon 1tng OSlaouvdeong  ME

akadnuaikolg xwpoug

33.2.1 Aopyavwon Huepidag
EpguvnTikwy ApaotnpLotnTwy Tou
TuAuatog

Mpoedpog

11/2025

Alddokovteg TU.

34,

Expand the secretariat services that are
provided online or via remote access. This will
limit in-person visits to necessary only and the
already limited space that is availed for
secretariat services will be depopulated. (6g)

34.1 Meiwon tou dla {wong ypadeLlokpatikol
¢doptou

34.1.1 Evioxuon G €§ QAMOOTACEW(G
e€umnpEtnong We TNV XpHRon KatdAAnAng
mAatdhopuag

MNpoedpog/
lpapparteia/
2T

11/2025

Mpoedpog
1 Mpapparteia
2T

35.

If construction of a new building is not
foreseeable, reorganization and renovation of
existing facilities in a way that will maximize
space utilization is strongly recommended.
Modern practices, such as open lab space
(shared space between laboratories of similar
research interests), high top tables and chairs
that take up less space for teaching laboratories
and simultaneous use of separate rooms via
teleconference tools should be explored. (6i)

Agv vloBeteital, kabwg dev anote)el appodiotnta tou MM

36.

A systematic approach for the collection of data
and a communication scheme with graduates on
regular basis would be helpful for both students
and academic staff to keep track of their
students’ development. Virtual reunions could
be an option, now that the COVID-19 pandemic
has highlighted the use of solutions and
applications for videoconferencing. (7a)

36.1 Erukowwvia pe Antodoitoug (ot etrjola
Baon)

36.1.1 Anuwoupyia cuAAdyou/AlktUou
anodoitwv-NMAatdopua emkowwviag

MNpoedpog/
OMEA/
AZ

11/2025

Anodottot

37.

Work with the central administration of the
AUTH to find a solution that will improve access
to existing and secure additional teaching

Aev vioBeteital, kabwg Sev amotelel appodidtnta tou MM




facilities in order to accommodate the size of the
student body. Allow access to teaching and
research facilities only to registered members of
the Department.(Part C a)

38.

Continue to work with the central
administration of the AUTH to improve security
of the building, and free all the spaces in that
building to its intended educational purpose.
(Part Cb)

Agv vloBeteital, kabwg dev amote)el appodiotnta tou MM
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. NapakoAoUOnon AnoteAeopatwy (Mivakag 2)

2YITAZEIZ NMPATMATONOIHOEIZEZ ENEPTEIEZ ENITEYXOENTA ANOTEAEZMATA BAOMOZ
ENITEYZHZ
STOXON (%)
1. 1.11 JulATtnon — eMKoWwvia 1.1.Evioxuon aMnAeniSpaong/emikovwviag HE 80%
Set a clear framework for the External Advisory Board, defining its efwtepka evbladepdpeva  pépn  (touhdylotov 1
membership, incorporation in the operational framework of the | 1.1.2 Kataypadr Bepdtwv oUVAVTNON £TNOLWG).
Department, mission, actions, and scheduled meetings during the
academic year. (1a) 1.1.3 Napouciaon - Evnuépwon
2. 2.1.1 MpoaoBrikn Tou UAKOU Tou avtioTolkel ota endpeva | 2.1.0AokAripwon/Avavéwaon/Emnkatponoinon Tou 90%
Update and complete the 2019-2020 Student Handbook | gédaunva o6nyou Imoudwv
(description only of the 4 semesters is currently included). (2a)
2.1.2 Zuvavinon — oulAtnon Me okomd TG OANQYEG,
adalpeoelg kot mpoodnkeg padnuatwv oto MNZ (aAayEg
ECTs, wpwv)
3. 3.1.1 Suvavtnon — oulitnon pe okomd TG oAAayég, | 3.1. Oplopog ouxvotntog TEPLOSIKAC OVaOKOTNGNG 80%
Define the frequency for the periodic revisions of the programme | adaipécelg kaL mpooBbnkeg padnudtwv oto MNNI (aAAayEég | mpoypdupatog onoudwv. (MeTd thv oAokApwaon evog
curriculum. (2b) ECTs, wpwv) KUKAOU Aettoupylag (oTto KAEloWO TNG 5eTiag))
4, 4.1.1 Aentopepelakn kataypadr tou tpomou e€étaong otov | 4.1 BeAtiwon tng evnuépwong o odnyd omoudwv Kat 80%
Include clear description of the assessment processes and exam | 0&nyo6 omoudwv NAEKTPOVIKEG TTAATHOPEG
format in the Student Handbook and all relevant resources (i.e. the
e-platform). (2c) 4.1.2 NentopePELaK KoTaypadr TOU TPOTOU EEETACNC OTLG
NAEKTPOVIKEG TTAATHOPLIEG.
4.1.3 Evnuépwon oe kaBe mpwto pabnua otnv évapén tou
KABe e€aurvou.
5. 5.1.1 Elcaywyn podopLkng mapouaciaong epyactwy (LEpog | 5.1 .BeAtiwon twv deflotitwy Twv dpoltntwv 75%
Enhance students’ professional skills (i.e. presentations could be | tng e€etaotikng Stadikaoiag)
included in the assessment process of several modules of the
curriculum to improve/ enhance students’ presentation skills). (2d)
6. 6.1.1 E€aoddaAion xwpou 6.1 Evioxuon tng eunetpiog 10%
Consider a simulated pharmacy for the educational needs of
Pharmacy practice and Pharmaceutical care modules. Applied | 6.1.2 E§omAlopog (kataypadn)
pharmaceutical practices (i.e. vaccination) could be included in the
curriculum. (2e) 6.1.3 MovLuog e€eLlSIKEUEVOG SLEAOKWY
7. 7.1.1 Kataypadn Twv QMALTOUUEVWY VAWV | 7.1 Evioxuon tou on line 8taBéoiuou UAIkoU 80%
Continue making online teaching material available to students. | (mpoSiaypadéeg)
Investigate the possibility to provide lectures through mixed
mode, via in person in one room and video in another room, | 7.1.2 Kowomoinon otnv koounteio TG OXOAARG-oTNV
allowing Q & A. (3a) KEVTPLKN Sloiknon
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8. 8.1.1 Kataypadn Twv QTOULTOUEVWV UVAkwv | 8.1 Evioxuon tng xpriong Siabéoiuwv Sladiktuakwy 60%
Continue exploring online methods for student evaluation, which | (mpodiaypadéc) epyaleiwv, omote n TUYKANTOC TO ETULTPETEL
should at least temporarily alleviate the space limitations. (3b)
8.1.2 Kowomoinon otnv KOOUNTELX TNG OXOANG-0TNV
KEVTPLKN Sloiknon
9. 9.1.1 Emkowwvia pe toug doutntég, da lwong ota | 9.1 Evioxuon tN¢ TOLOTNTAG TWV  aAKASNUAIKWY 90%
Enforce that students are respectful to each other and to teaching | pa@nuoata f/kat pe NAEKTPOVIKA pnvipata ouUVONKWV 0TouG XWPoug StdaokaAiog
staff. It is not acceptable to have live lectures being disrupted by
students who are not interested in the class (especially since
attendance to didactic lectures is not obligatory). (3c)
10. 10.1.1 Emkowvwvia pe toug umeuBUvoug atBoucwy, GAAwv | 10.1 Evioxuon tng xpriong tTwv mopwv tou ANO 60%
Utilize the AUTH provided resource of classroom reservation at | TunUATWY KAl axoAwv yla TAnpodopnaon Slabeoiudtntag
other campus locations, whenever possible. (3d)
11. 11.1.1 Emukowvwvia PE Toug doLtnTEG 11.1 Edappoyn, 6mou avaykaio 10%
Continue to pursue the use of midterm examinations, which
should enhance student engagement. (3e)
12. 12.1.1 EmKOWwwWvia-evnUEPWON TWV €KTOC TUAMATOC Me | 12.1 Avadopd MepLloTatikwy oto avabétov TuRua 80%
Ensure that poor performance of faculty from other departments | avaBeon St6ackovtwy
does not become habitual, by pursuing all possible enforcement
avenues in coordination with the central AUTH administration.
Students who report poor faculty performance are not responsible
for the disrespectful behaviour of a few members of faculty.(3f)
13. 13.1.1 Emkowvwvia pe Qappakeutikég Etatpeieg, ZuMOyoug | 13.1 Evioxuon Tng Suvatotntog amoktnong yvwaong Kat 70%
The EEAP is confident that though the ratio of 10 freshmen/faculty | kot cuvééopoug eunelplog amd emayyeALOTIES
is not unusual, alleviation of faculty from administrative
responsibilities would make the “Student Advisor Program even
more successful for planning studies and exploring other options.
As an example, academic or industry-based student internships
would make the learning outcome even more meaningful and
productive and should be explored. (4a)
14. 14.1.1 Avakoivwon otnv otoceAiba tou tuApatog twv | 14.1 Evioxuon tng Aploteiag (kaBoAn tn Sidpkela Tou 75%

Establish a mechanism for promotion of student excellence
throughout the course of their studies. An award ceremony for
students of senior years during the welcoming session of
freshmen, will demonstrate prioritization of excellence and will set
the stage for the expectations that the Department has for the
incoming class. (4b)

dOTNTIKWY ETUTEVYUATWY, ETUSOCEWV KAL ATMOTEAECUATWY
aploteiag,

14.1.2 Avokoivwon otnv Sldpkela ™G opkwuooiag, Ttwv
dOLTNTIKWY ETUTEVYUATWY, ETUSOCEWV KAl ATOTEAECUATWY
aploteiag, Armovoun Ynotpodlwv and 16wwtikd Qopéa (otn
pvAKn Tou lwvd Itpoluoa)

akadnuUaikoU £Toug, oTLg TEAETEG ammodoitnong Kot OTLg
OPKWMOOLEG)
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15. 15.1.1 Emwkowwvia pe to ypodeio Siaclvdeong tou | 15.1 Evioxuon 1tng €MOPKOUG KAL  OUCLAOTLKAG 75%
Informative sessions about student research internships in other | Mavemniotnuiov, dnuociwv oxéoewv, Erasmus kA evnuépwong  ylwa  umotpodieg,  emaAyyEAUATIKECG
academic institutes and the industry need to be organized. EUKOULPLEG, EKTIALSEVTIKEG EUKALPLEG, TIPOKTIKEG.
Information about available opportunities can be posted on the | 15.1.2 Avaptnon otnv LOTOOEALSA TOU TUAUATOG
Department’s website. (4c)
15.1.3 HAektpovikn aAAnAoypadio twv potntwy
16. 16.1.1 Emwkowwvia pe 1o ypodeio Slacuvdeong tou | 16.1 Evioxuon tng emapkoUg KOl OUCLOOTIKAG YLoL 80%
Activities such as career fairs, for senior undergraduate students | Mavemniotnuiov, dnuociwv oxéoewv, Erasmus KA UTIOTPOGdIEG, EMAYYEAUATIKEG EUKALPIEG, EKTTALOEUTIKEG
could serve as platforms that would get junior undergraduate EUKOULPLEG, TIPAKTLKEG.
students in proximity with career advisors, who would direct them | 16.1.2 Avdptnon otnv LoTooeAlda TOU TUAHATOG
to such opportunities. (4d)
16.1.3 HAektpoviky aAnAoypadia twv dottntwv
16.1.4 Zuppetoxn otig nuepideg tou Mpadeiov Alacuvdeong
(Huépeg Kaplépag)
17. 17.1.1 Bpafevoelg-Ynotpoodieg 17.1 BeAtiwon tng BabuoAoyikng anddoong (>7.28 ) 70%
In light of the previous evaluation that included concerns about the
low average grades of the students, an excellence-based reward
mechanism will promote competition and improvement of their
performance, while it will constitute a point of reference in their
profiles that will draw attention during their explorations for
professional and academic development. (4e)
18. 18.1.1 Avaudpowaon tou MNNL 18.1 Meiwon tou Xpdvou oAOKARPWONG TwV CTIOLSWV 80%
The development of a system that will mandate passing of certain ota 5, ota 8, kal >8 xpovia)
courses as requirements for successful transfer of the student to
the next year’s class will improve the learning outcome and will
shorten graduation time. (4f)
19. 19.1.1 Edappoyn tou vNZ (Bdon tou omoiou to Mtuxio | 19.1 BeAtiwon tng moldTNTAG TOU TitTAou OMOUSWV- 80%
The EEAP thinks positively about the plans to make the research | avapaBuiotnke oe Eviaio kat adidomnaocto TitAo Zmoudwv | lodtnta
thesis mandatory for graduation, as soon as space challenges are | petamtuxlakou eninedou
resolved, so that all students can be accommodated in the existing
laboratory space without compromising safety regulations. (4g)
20. 20.1.1 EvBappuvon otnv ouyypadn kat moapouciacn | 20.1 Evioxuon tg xpnong tng AyyAkng yA\wooog 70%
While the EEAP recognizes the importance of the continuation of | gpyacwwv otnv AyyAwkn
the Greek scientific language, it strongly encourages the
exploration of ways for a more extensive use of English than
presentation of the abstract of a research thesis. (4h)
21. 21.1.1 Epappoyn tou vINZ 21.1 Evioxuon NG €MAyyeAUATIKAG KOl EPEUVNTLKAG 80%

Considering both the importance for training in a real professional
environment, particularly when the largest fraction of the
graduates is employed by a community pharmacy, as well as the

eumnelplog
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positive research thesis experience of students and alumni, the
EEAP’s consensus is aligned with the suggestion to divide the 5th
year of studies in 2 half-year sessions of both Research Thesis and
Practical Training. (4i)

22. 22.1.1 Juotnpotk Evnuépwon twv dortntwv ywa tov | 22.1 Evioxuon tou pdAou tou Akadnuaikol TupBouiou 50%
Continue implementation of the student advisor system and make | 6gop6 tou akadnuaikol cupBovlou (evnuepwoelg otnv apyn Kabe 6urvou)

sure that it is as widely applied as possible, including to transfer

students. (4j)

23. 23.1.1 KataBeon eyypadwv yla evioxuon tou mpoowrikol | 23.1  Zuvtaén otpatnywkol oxedblou ywa TNV 50%
Prepare and articulate a strategic plan in anticipation of the near | éAwv Twv KatnyopLwv QVTLLETWTTLON LEANOVTIKWV TIPOKARCEWY

future changes in faculty. (5a)

24, 24.1.1 KatdBeon eyypddwv yla evioxuon tou mpoowrikol | 24.1 AUEnon Twv OPWV Ao EPEVVNTIKA TPOYPAUATA 65%
Work with AUTH leadership to provide stronger incentives for | dAwv Twv Katnyoplwv KATU (BAOEL TWV TIPOKNPUEEWY TOOO OE ECWTEPLKO 00O

faculty to bring extramurally funded research projects. (5b) KalL E§WTEPLKO)

25. 25.1.1 Anpootomoinon-BpdBeuon 25.1 HBwn avayvwplon e§aipetng Sidaokaiiog 70%
Create incentives by rewarding faculty for excellence in teaching.

(5¢)

Facilitate, encourage and create incentives for participation of | Evnuépwaon 8t8aktikol mpoowrikol A&lomoinon Twv MpoypapuudTwy Avtal\ayng 10%
faculty in continuous education activities and programs such as the Mpoowrikou

Erasmus

26. 26.1.1 Evhuépwon 26.1 Aglomoinon tTwv aflohoynoswyv Twv Hadnudtwv 75%
Ensure that both negative and positive student evaluations have a KoL TWV HEAWV AEN amd toug dottntég (oto mAaioto tng

significant impact to the educational process. (5d) QMOAOYLOTLKAG 2T)

27. 27.1.1  Kwbéwomownpévol  tpomotL  diaxeipong  pn | 27.1 BeAtiwon tng akadnuaikng cupnepipopds (oto 90%
Establish code of conduct for offensive or disrespectful treatment | akadnuaikig cupnepibopdg OTOV KAVOVIOUO mAaiolo TN amoAoyLoTikig XT)

of faculty by students and vice-versa and resolve relevant issues in

a more structured way rather than personal

interventions. (5e)

28. Aev vioBeteital, kabwg Sev anotelel appodiotnta tou MM

Work with the central administration of the AUTH to increase

security by converting the building to a controlled access facility

(security person at the entrance at least for 16 hours/day, locked

doors when security guard is not present, electronic ID for access

if possible). (6a)

29. Agv vloBeteital, kabwg dev anote)el appodiotnta tou MM

Cooperate with the central AUTH administration and the

University security/police to vacate space that is occupied by

groups that are not officially registered with the University and

make it available for the Department. (6b)

30. 30.1.1 Eykatdotoon — OMTKOOKOUCTIKWY  péowv  yia | 30.1 BeAtiwon eKMaLSEUTIKWY CUVONKWY 75%

Explore innovative ways to maximize outcome of the existing
resources even after the COVID-19 pandemic is behind us. Hybrid

olyxpovn HeTtddoon Twv SloAéEswy
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classrooms, where students can participate either in person or
remotely from home or an “overflow” room, may constitute a
temporary solution until a larger auditorium becomes available to
the Department. (6c)

31.
Improve the e-learning content by setting a standard of minimum
material that the instructors need to upload. (6d)

31.1.1 YroBoAr)/Avaptnon UAKoOU 31.1 BeAtiwon TNG MOPEXOUEVNG EKTaiSeuanG KAl TOU
UALKoU e-learning

90%

32.

Support education of teaching staff in use of modern electronic
educational tools that allow interaction during the class and
remote participation in exams until the space issue is
resolved.(6e)

32.1.1 nMpounBela €8kol Aoylopkol (mAatdopueg | 32.1 Evioxuon evaAAakTikwy neBodwv StdaokaAiag Kot
TNAeSLAOKEPEWV) efetaong

75%

33.

Establish annual “Student Research & Career Day”, where students
will be presenting their research work, compete for awards, and
have the opportunity to discuss with faculty and industry
representatives about ways to enhance their learning experience
and opportunities that they should explore for internships in
Pharma Industry, research internships in academic institutions in
Greece and abroad, and graduate programs that they may
consider for their future studies and professional development.
(6f)

33.1.1 Alopyavwon Huépag kaplépag 33.1 Evioxuon tng 8laclveeonG He eMaAyyEAUATIKOUG
XWPOUG, UE TNV €peuva (o€ etola Spdon HE TNV
olokAfipwon kdBe akadnuaikol étouc)

80%

33.2.1 Alopydvwon Huepidag Epesuvntikwyv | 33.2 Evioxuon tng Slaclvdeong pe akadnuaikoug
Apaotnplotntwy tou TuARuatog XWPoug

80%

34,

Expand the secretariat services that are provided online or via
remote access. This will limit in-person visits to necessary only and
the already limited space that is availed for secretariat services will
be depopulated. (6g)

34.1.1 Evioxuon tng €€ anootdcswg efunnpétnong pe tnv | 34.1 Meiwon tou dia {wong ypadelokpatikol ¢pdptou
xprion KatdAAnAng mhatdoppag

90%

35.

If construction of a new building is not foreseeable, reorganization
and renovation of existing facilities in a way that will maximize
space utilization is strongly recommended. Modern practices, such
as open lab space (shared space between laboratories of similar
research interests), high top tables and chairs that take up less
space for teaching laboratories and simultaneous use of separate
rooms via teleconference tools should be explored. (6i)

Agv uloBeteital, kabwg dev anotelel appodiotnta tou MM

36.

A systematic approach for the collection of data and a
communication scheme with graduates on regular basis would be
helpful for both students and academic staff to keep track of their
students’ development. Virtual reunions could be an option, now
that the COVID-19 pandemic has highlighted the use of solutions
and applications for videoconferencing. (7a)

36.1.1 Anuoupyia  ouMoyou/Aiktiou  amodoitwy- | 36.1 Emkowwvia pe Artodoitoug (ot striola Baon)
MAatdoppa emkowwviag

65%
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37.

Work with the central administration of the AUTH to find a solution
that will improve access to existing and secure additional teaching
facilities in order to accommodate the size of the student body.
Allow access to teaching and research facilities only to registered
members of the Department.(Part C a)

Agv vloBeteital, kabwg dev amotelel appodiotnta tou MM

38.

Continue to work with the central administration of the AUTH to
improve security of the building, and free all the spaces in that
building to its intended educational purpose. (Part C b)

Aev vioBeteital, kabwg Sev amotelel appodiotnta tou MM
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